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Nedavno priseljevanje v Nemčijo: ocena izvedljivosti uspešne integracije na trg dela 
Problem preseljevanja oziroma, natančneje, množičnega priseljevanja z Bližnjega vzhoda in iz 
Afrike v Evropo se je pojavil ob koncu leta 2014, vrhunec pa je dosegel v letu 2015. Nemiri in 
vojne so pretresle družbo Bližnjega vzhoda in v takšnih okoliščinah so ljudje v Evropi videli 
deželo, kjer jih čaka boljše življenje. Vzporedno s tem so neugodne življenjske razmere, nerazvito 
gospodarstvo in družba predstavljali razloge za porast preseljevanja prebivalcev Afrike. V svoji 
zgodovini je Evropa doživela več valov migracij, a ta, s katerim se je spopadla pred kratkim, je bil 
zaradi sprožilnih dejavnikov, množičnosti vala ter nerazvitih politik in politike priseljevanja 
nekoliko drugačen. 
S kratko omembo preteklih dogodkov, ki so imeli podoben epilog, smo naredili primerjavo 
takratnih okoliščin s sedanjimi. Ker so pogoji dandanes zelo drugačni, smo ocenili izvedljivost 
integracije novoprispelih ljudi na nemški trg dela. V stanju, v katerem značilnosti valov 
priseljevanja nakazujejo neskladnost z dejavniki za uspešno integracijo na trg dela, je možnost za 
izvedbo integracije postala vprašljiva. To dejstvo je sprožilec za raziskovanje in ustvarjanje novih 
načinov integracije ljudi, ker v Nemčiji nenehno obstaja potreba po delovni sili. Učinkovita rešitev 
tega problema bi bila koristna za obe strani. 
Ključne besede: priseljevanje, Bližnji vzhod, Afrika, integracija, trg dela, Nemčija, izvedljivost. 
 
Recent immigration to Germany: assessing the feasibility for successful integration in the 
labour market 
The issue of migration or more precisely the issue of massive immigrations from the Middle East 
and Africa that were headed towards Europe started to emerge at the end 2014, and experienced 
its peak in 2015. Unrest and war had torn the Middle East societies and in a state like this people 
found Europe to be the land where better life was awaiting. Parallel with this, the unfavourable life 
conditions, underdeveloped economy and society were the reasons standing behind the rise of 
African people to decide to migrate likewise.  
By making a short mention of the previous events that had similar outcomes a comparison was 
made between then present circumstances and present day circumstances. With conditions being 
greatly different now, the feasibility for the newly arrived people to get integrated into the labour 
market of Germany was assessed. In a state where the characteristics of the immigration waves 
indicate a discrepancy with the factors for successful labour market integration the feasibility of 
integration to take place became questionable. Thus it triggers research and creation of new ways 
on how to get the people integrated, because Germany as a country is constantly in need for work 
force. An effective resolution for this issue would be beneficial for both sides.   
Key words: immigration, Middle East, Africa, integration, labour market, Germany, feasibility. 
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1 Introduction 
 
Movements and relocation of people across and within the borders (Landau and Achiume, 2017, 
p. 2) either during times of crisis in the society or just due to own wish is the simplest way for 
migration to be explained (Bruegel, 2018, p. 8). Migration can take place at time periods when the 
state authorities or government agencies are unable or unwilling to cope with the situation taking 
place (Münz, 2008, p. 2). In the aftermath of a critical situation, it can result in a failure of normal 
functioning within a society and could cause people to want to leave their country of residence 
(Münz, 2008, p. 2).   
When talking about present day migration, it must be said that the factors and scope involved have 
changed quite significantly and one of the moments in history they can be connected to is the date 
of the fall of the Berlin Wall. With this event not only representing the breakdown of the present 
boundaries, between the Eastern and the Western blocks, it also brought significant political and 
economic changes on a worldwide level (Münz, 2008, p. 2). Previously present obstacles in the 
flow of goods, capital, and movement of people were abolished and overnight the world became a 
larger and more open place (Münz, 2008, p. 2). This decade of immense political and economic 
transformation that took place was a decade marked by a market- economic system that was an 
announcement of the emergence of a Western- type, liberally democratic world (Münz, 2008, p. 
2).   
Consequently, countries that were almost homogenous in terms of culture were introduced to 
differing ethnicities and languages; a population of people that was different in various aspects. It 
was the point when issues such as multiculturalism and assimilation came to be the main topics of 
discussions and debates (Dustmann, 2017). Migration took one shape at the beginning and another 
one after nearly a decade when they started to be represented by movements of family members 
who were going to meet their family which were the workers who had previously left (Dustmann, 
2017). It was apparent that this would impose problems and will require new regulations and 
institutional adaptations. 
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However, when referring to the issue of current migrations that started to take place since 2015, 
continued thought the years and up to present time, 2019, it should be stated that due to the different 
attributes it bears, waves of migration became a topic that lead to divisions in present day Europe 
(Bruegel, 2018, p. 8). Mainly it can be said that migrations that take place differ from each other 
and were caused by different factors thus they have different core values. Therefore 2015 crisis, 
intra EU migrations, posted workers1, Schengen Zone, border control have all lead to discussions 
and debates that are quite different than what is actually happening in reality (Bruegel, 2018, p. 8). 
For instance, while the situation and events taking place at the Middle East which were widely 
presented by media were indicating that help and protection were needed, at the same time they 
were sort of referring to one of the main principles of the EU, to give help and protection to the 
ones in need of them (Bruegel, 2018, p. 8). This leaded to the rise of an obvious clash when the 
willingness of European people to help the ones who were displaced and in need of humanitarian 
protection are considered (Bruegel, 2018, p. 8).     
What is important to note is that while intra-EU migrations were supported and looked on 
positively, the case of migrations from outside of Europe is something that cannot be given the 
same characteristics (Bruegel, 2018, p. 6). The main cause of this was seen in the perception that 
acceptance of migrants would lead to disruptions in the demographics in the hosting countries 
(Bruegel, 2018, p. 6). 
While the influx of migrants that European countries have experienced undoubtedly represented 
an economic challenge for the host countries, along with itself introduced many other burdens for 
hosting societies. In terms of this, another challenging aspect brought by migration for each 
migrant receiving country is the portion of illegal, unregistered people on its territory (Casarico et 
al., 2018, p. 2). However it is essential to note that the immigrants hold great percentages of the 
total population in Europe and USA (Casarico et al., 2018, p. 2).  
In recent times migration has taken the top among the issues of greatest priority for the EU. The 
intrinsic values that it was characterized by were slightly different than the ones the Union was 
familiar with. Thus some of the past experiences of migration represented economic migrations or 
family reunifications; however the new wave was driven by war and conflicts at the countries of 
                                                             
1 Posted workers are EU citizens with an employment contract in their home country, who are temporarily posted to 
a host EU country by their employer when their employer provides a certain service. 
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origin- Syria, Afghanistan, Iraq and other countries (Bruegel, 2018, p. 8). Subsequently, shortly 
after the mass arrival of the people authorities started experiencing burdens in terms of coping with 
them in the fields of administration, border-protection, which additionally was accompanied with 
financial difficulties that arose in several EU countries, and even led to a partial suspension of the 
border-free intra-EU travel area (Schengen system applied within the Schengen zone).  (Bruegel, 
2018, p. 8).  
When looking retrospectively at the years and the events that transpired, it can be said that Europe 
has been a place that showed its hospitality for displaced people (Hasian Jr, 2017, p. 252). It has 
been centuries since the time that ancient mariners who crossed the Mediterranean were told that 
their main duty was to help the ones in trouble- the ones who survived shipwrecks (Hasian Jr, 
2017, p. 252).  
However, in the new present times the case of the recent migrations, the perception of the public 
was shaped by the devastating conflicts taking place in the neighboring countries of the EU and 
accompanied by tragic deaths that were observed in the Mediterranean Sea while trying to reach 
European soil (Bruegel, 2018, p. 8).  At the same time concerns of people that refer to the 
integration of this people that have different cultural background are present. On the other side and 
what is in clash with these perceptions are the core values of the EU to provide humanitarian 
assistance to the displaced together with economic and political reasons to allow the entrance of 
the flow (Bruegel, 2018, p. 8).   
Another point that needs to be made is regarding the demographics of the countries comprising 
the EU. It was only in the first half of the 1960s that natural population change (the balance of 
births and deaths) increased the EU population, afterwards and until the 1990s when it got equal 
to zero, the balance was constantly decreasing and it only showed a slight peak in the late 2000s 
(Bruegel, 2018, p. 8). The increase of the birth rate was again followed by a decline that was 
marked in 2015. In fact, it was since 1992 that net immigrations to Europe contributed to more 
significant population growth than the natural change itself (Bruegel, 2018, p. 17). 
Numbers of first-entry registered applications were unprecedented and were peeking through the 
years 2015-2016, but however that was not something that was not seen before. Supportive of this 
statement are the records that date back from the first years of 2000s when the numbers of the 
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arriving population in relation to the population of Europe in that time period are at similar level 
with the ones obtained in 2015-2016 (Bruegel, 2018, p. 17).  
Together with the arrival of immigrants, in a parallel manner numerous incidents happened within 
the same time frame including illegal activities of smugglers and all of that was widely reported 
by media. The point where terrorist attacks increased in Europe was something that ended up being 
associated with and assigned to the immigrants (Bruegel, 2018, p. 17).  
On the other side, regardless of all the factors that make migration inescapable, presently 
migration’s role in economic development has been widely recognized (Hasian Jr., 2017, p. 261). 
The pattern of migration not only contributes to economic growth in the receiving area, but also 
has positive effects on livelihood strategy and poverty reduction in the sending area (Huy, 2013, 
p. 4).  
However despite the positive effects that migration can induce, the movements of migration 
created series of serious social challenges for societies in both destination countries and countries 
of origin (Landau and Achiume, 2017, p. 2). Large parts of Europe have been transformed from 
net emigration to net immigration countries. Presently this has resulted in the rise of immigrant 
populations that were later going to be the reason for confrontations that eventually lead to the 
need for institutional changes and new political frameworks (Landau and Achiume, 2017, p. 2).  
In most countries, integration of these immigrants has proven to be problematic (Diop-Christensen 
and Pavlopoulos, 2016, pp. 347– 348). Therefore, the aim of the thesis is to study and assess the 
case of integration of immigrant arrivals into the German labour market after the year 2015.   
 
1.1 Description of the research problem 
Research has shown that migration and also asylum have increased in the EU within the last 25 
years (Josifovic and Keskovski, 2016, p. 357). Moreover it needs to be pointed out that in order 
for the probability and easing of international movements to take place a set of agreements was 
signed by EU member states. Furthermore with these being in place, regulations that would enable 
participation of the foreign population in the labour market was granted together with additional 
agreements signed (Josifovic and Keskovski, 2016, p. 357) including the 2015 European Agenda 
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on Migration, the 2016 Council Conclusions on the integration of third-country nationals legally 
residing in the EU, the 2016 Action Plan on the Integration of Third-country nationals, the 2017 
European partnership for integration offering opportunities for refugees to integrate into the 
European labour market (European Comission, 2018, p. 3).   Turning to the case studied, Germany 
is one country that has rich history of receiving immigrants who are from different cultures and in 
addition are in possession of different skills (Liebig, 2007, 6). Managing a situation like this and 
enabling for their further integration to take place requires monitoring and inclusion of different 
actors ranging from the EU, to federal and local governmental bodies that would participate in the 
reconstruction and shaping of Germany’s migration policy (Liebig, 2007, 6).  
One very important point that needs to be mentioned at the very beginning is that in general, people 
arriving from countries with bad economic conditions are perceived as disadvantageous due to the 
disadvantageous conditions which are present at the countries of origin (Kogan 2010, 92). This 
inevitably makes them to be perceived as in a possession of a very low human capital and in 
addition to be marked for having either a very low education or none at all (Kogan, 2010, 92).  
Moreover, what is equally important to be noted and to be presenting an additional hurdle to 
immigrants’ integration into the labour market is what is contained within the German legal 
regulations so-called German priority law. According to this law, German nationals are preferred 
over immigrants for any job opening, unless a special justification for employing a foreigner could 
be provided by an employer (Kogan, 2007, p. 496). Furthermore, immigrants from the EU 
countries enjoy preferential treatment over any other immigrants according to this law, so a certain 
queuing in the labour market entry is legally institutionalized in Germany. Additionally, restrictive 
citizenship laws make it difficult to immigrants, older or newer; to reach better positions in the 
German labour market (Kogan, 2007, p. 496).  
In present day Germany where imminent labour shortages are present, German firms may intensify 
their international orientation or increase recruitment from abroad to lessen the effect of the 
shortages (Constant et al., 2013, p. 4); however what is seen in practice is only skepticism 
regarding the two above mentioned prospects. Only little percentage of the firms perceives the 
methods positively (Constant et al., 2013, p. 4).   
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Unwillingness of firms to recruit from abroad partially lies in the legal framework too, which is 
found to be among the greatest constraints in the process of recruiting. Lack of mobility as another 
factor that limits the process and it shares similar ratings with the previous one (Constant et al., 
2013, p. 5). On the other side, cultural differences account for an insignificant role and show low 
percentage if perceived as constraints to recruitment (Constant et al., 2013, p. 5).  
Dealing with this issue of having massive portion of people and modifying policies in order to 
serve better, turned out to more difficult than expected (Garczewski, 2016, p. 121). It was in 2015 
and 2016 when Germany opened its doors to immigrants and accepted the majority of them. That 
was all conducted by the slogan “We will manage it” which seemed perfectly plausible at the very 
first months after the admission started (Garczewski, 2016, p. 121). Germany was welcoming 
thousands of immigrants back at that time. That atmosphere persisted until a situation of turmoil 
emerged. The positivity that was present turned into a pessimistic situation after the uncontrollably 
large mass of people that entered the country caused chaos in the country (Garczewski, 2016, p. 
122). Centers where immigrants were sheltered started getting attacked and people’s general 
perceptions changed, meaning that the support for the German Chancellor shifted to the right-
wing, anti-Islamic party (Garczewski, 2016, p. 122). Simultaneously the movement “Patriotic 
Europeans Against the Islamisation of the West” gained popularity (Garczewski, 2016, p. 122). 
While all this was happening on the political scene, Islamic terrorists awakened and started 
threatening German safety (Garczewski, 2016, p. 122). All of these caused the German Chancellor 
to start to abandon the quite open, liberal politics towards acceptation of immigrants (Garczewski, 
2016, p. 122). 
With the situation being like this, making it possible for the fleeing immigrants to enter the country, 
the issue of integration of the immigrating people into the labour market started arising. The 
available policies, designed in accordance to what was seen through the history could only 
indirectly make it possible for the new arrivals to get integrated. The situation triggered the 
formation of policies that would directly be oriented towards tackling the crisis and dealing with 
it.   
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1.2 Research aim 
Based on the major facts that are going to be exposed and conclusions that are going to be reached 
throughout the literature review, and by having the circumstances under which the mass 
immigration wave happened considered, along with the turbulences that were caused along, the 
recent immigration wave will be studied. As a starting point, this wave that stated taking place 
from 2015 will be briefly described and its scope briefly determined.  
Next, the prospects of successful labour market integration of people into the labour market would 
be approached. By studying secondary literature the steps, factors, and determinants of integration 
will be identified. Together with the focus put on Germany, the structure and the conditions for 
labour market integration in Germany will be studied. Thus by recognizing and expressing the 
determinants and factors for successful labour market integration in Germany the possibility for 
integration of the new arrivals will be assessed. With the new aspects that the crisis brought, at 
first it would be necessary for them to be adjusted within the available framework in order for the 
crisis to get properly assessed and for the further anticipated integration to take place. What is seen 
to be present in practice is that people at the beginning, once after their arrival usually take up a 
job that is not in accordance with the skills they possess.  However, often skills of people are being 
underappreciated (Schittenhelm and Schmidtke, 2006, p. 3). Therefore, as right recognition of 
skills is one of the obstacles on the way to full integration of immigrants, additional steps that 
should be undertaken in order for the mismatch to be abolished, right recognition of the skills they 
possess to happen, and the processes that need to be gone through will be assessed. The previously 
mentioned issues present a highly complex and time consuming process which may not end up 
successfully for the immigrants. In addition almost every time at the beginning of their 
employment at the host country highly skilled people at first have to take simple, jobs they are 
overqualified for because of their skills being underappreciated (Schittenhelm and Schmidtke, 
2006, p. 3). 
On the other hand also changes such as globalization, deindustrialization, and technology have 
additionally imposed challenges for immigrants. Skill-biased technological change and economic 
restructuring have reduced demand for the low-skilled manual labor (Liebig, 2007, p. 4). What 
adds up for the complexity of the issue is that immigrants who had previously arrived and were 
already residing there met their family members, people who were with the same qualifications as 
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them. Furthermore the process of formation of policies coincidentally occurred at the same time 
together with the changes in the nature of migrations that became more humanitarian in character 
and started to take place on a wider scale. Rates of immigration were reported to be consistently 
growing through the years, as for instance the last decade resulted in debates in the receiving 
countries on whether their capacities would be enough to sustain the amounts of migrants entering 
(Diop-Christensen and Pavlopoulos, 2016, pp. 347– 348). The period of the global economic crisis 
and the aftermath were crucial because they also marked the start of having immigrants from 
Middle East, Asia and Africa (Diop-Christensen and Pavlopoulos, 2016, p. 348). 
The striking point here is that just because every immigration wave carries different characteristics, 
the need for changes and creation of different policies adjusted to the relevant conditions emerges. 
Additionally, not only that immigrations have got to have different character, but also internal 
conditions at hosting countries have changed, which has resulted in changes in the politics of the 
country towards immigrants. Reasons for these changes also lie in the demographic changes and 
the labor shortages that have come to exist in the country (OECD, 2013, p. 31). While in the past 
Germany was more accepting of lower skilled migrants, because it was in need of low skilled 
workers (Liebig, 2007, 6), the country experienced a substantial mobilization of its labour force in 
recent years, and there is still some margin for increases in participation rates (OECD, 2013, p. 
33). Present situation and conditions of labour markets of EU countries suggest that Germany will 
still remain EU’s largest recruitment basin in the future. When conditions suggest shortages like 
this, Germany embraced greater freedom for shaping its migration policy (OECD, 2013, p. 31). 
With the listed conditions being as presented, the need for research and the way how policies 
would be created, implemented, and harmonized with them arises.   
With a situation like this where the goal of the society is to successfully cope with these difficulties, 
exposing the insufficiency, and lack of some elements that the present socio-economic and labour 
market policies have is another goal that the study has. 
 
1.3 Research question  
The fact that recent migrations have been caused by various factors and together with the intent to 
find the right explanations for the aims that were stated above, my research question and the 
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subsequent ones will be formed. The focus being put on waves of migration that have started to 
take place from 2015 and have continued throughout, I will try to expose the reasons, background 
and causing factors that led to it.  With the new waves of immigration being different than the 
previous ones and together with the need to be approached in a different way to find resolutions, 
the recent wave of immigrants triggered the creation of new policies. With the question mark being 
put on the possibility for integration in societies to take place, there also had the questionability of 
the associated integration of the new arrivals into the labour market arose.  
The main research question of the study will be to assess the feasibility of the labour market 
integration of the newly arrived immigrants into the German labour market.     
 
1.4 Research methodology 
The main goal was to gather and analyze secondary data on the recent immigration wave and 
present state of the environment of the case study country- Germany.  
Records that were obtained and used in the past from researches were analyzed. A great portion of 
data that was presented in public records and afterwards assessed by researchers was used. In order 
for determinants to be identified, secondary literature was studied. For the research to be conducted 
in more detail, it requires first-hand information that can be obtained through interviews or 
observations, though due to the inability and difficulty of conducting it in that manner, it was built 
on analysis and interpretation of records that had been publicized.  
Data on migration and the subsequent labour market integration that contains the determinants and 
depicts the current characteristics of German labour market was assessed. Data gathered and 
published by international organizations that was afterwards assessed by scholars is the basis for 
the content of the thesis.  
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2 Characteristics of immigration waves to Europe from 2015 onwards  
 
While it is expected for migration to be a voluntary process that can have multiple reasons for its 
inception, one type of migration, the forced migration is slightly different. Forced migration is a 
straightforward process where people are forced to migrate and the causes behind it can be various 
(Bolborici, 2015, p.80). For instance, according to the definition adopted by the International 
Association for the Study of Forced Migration (IASFM) that refers to migration in general 
(Bolborici, 2015, p.80), it is stated the process of migration takes place due to natural or 
environmental disasters, chemical or nuclear disasters, famine, or development projects. Post-Cold 
War has developed a series of crises; both international and regional that have caused turbulences 
in the international systems and had shaken the international security system (Bolborici, 2015, p. 
80). Speaking in general terms, crises that took place at the beginning of the 21st century can be 
said to be complex, predominantly politico-military, with economic support amid higher 
multiplication disparities and asymmetric threats (Bolborici, 2015, p. 80). Crises have impact on 
both the developed and the poor countries that face border crises, hunger, malnutrition, serious 
lack of jobs, terrorism etc. (Bolborici, 2015, p. 80). The dilemma whether to live and work under 
conditions that almost violate human rights or to take the decision to migrate to a place where there 
are better life conditions is what resembles the way of thinking before taking the step towards 
migrating. From this perspective migration is seen as something positive and an alternative of 
escaping the general poor conditions of life and degrading employment conditions.  
Other than the above mentioned causes that lead to migration, additionally it can be said that 
migration can emerge as a result of persecution from governments, impending famine or more 
generally said, by threats to livelihoods that emerge from the general instability and 
disorganization that characterize situations of chronic conflict (Bartram, 2015, p. 442). It must be 
mentioned that places of social unrest, where armed conflicts are most likely to occur, are the most 
common originating points of migrants. The diverse reasons and driving forces behind these events 
can be shortly expressed by the excess fertility rates of the regions of origin, inability for 
development and progress, lack of jobs, and low-income levels (Attinà, 2016, p. 15). 
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Additionally economic, political, and institutional actors and the way in which they interact with 
each other plays a significant role and may have great impact in the countries of origin and 
countries of destination when it comes to forced migration (Brücker et al., 2016, p. 541). In the 
cases where the above conditions were seen, substantially great reforms were the only solution for 
minimizing the difference between the developing and developed regions. When this was more 
than obvious, not much has been done and not much has been undertaken regarding the politics or 
policies on migration; policy-makers only remained indifferent claiming that the migration flows 
taking place were exceptional and unexpected (Attinà, 2016, p. 15). The only claim was that they 
were caused due to overlapping reasons- economic change process and uncontrolled conditions 
existing in current events like civil wars and the population uprising against Arab regimes (Attinà, 
2016, p. 15). The variety of reasons added up for the rise of the so called mixed migrations (Attinà, 
2016, p. 15), migrations in which people get to have a certain status depending on the reason for 
migration.  
Massive flows of migrants from Asia and North Africa were frequently seen in the summer of 
2015, and were perceived as causing great turbulences and presenting challenging for policy 
makers who did not know how to respond to this issue that had emerged.  The issue of forming 
policies on the spot turned out to be more difficult than it appeared. 
Migration waves headed to Europe today are the result of either war or conflict or poor living 
conditions present in the migrant sending countries in Asia and Africa (Garczewski, 2016, p. 121). 
The exodus that was observed in the year 2015 was manifested by massive migrant flows that 
occurred as a result of the unfavorable living conditions in the Asia and Africa (Garczewski, 2016, 
p. 121). Europe found itself hit by a crisis caused by the flow and across the EU debates on the 
issue were initiated (Garczewski, 2016, p. 121).  
What can be said for sure about the Mediterranean migration flows is that they were not 
unexpected; migration experts had predicted them in advance. Migration as a process that is going 
on is not something that is new, but it is a phenomenon that has been taking place more 
pronouncedly since the early 2000s when it firstly emerged (Stojanov, 2017, p. 171). 
Additionally it needs to be pointed out that the Syrian crisis was also stirred up due to events that 
happened in the neighboring countries of Tunisia and Egypt in the year 2011 (Bolborici, 2015, p. 
82). The domino effect of the fall of the present authoritarian regimes in the previously mentioned 
countries took place and it was also one of the key factors that played role (Bolborici, 2015, p. 82).     
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First and foremost event that caused turbulences and lead to the exodus was the Syrian civil war 
that has been unchangeably going on (Kingsley, 2015). The reason why Syrian people see Europe 
as a desired destination is because of the lack of hope from the neighboring Middle East countries 
that do not seem as promising destinations and since obtaining the legal right to reside there is 
almost impossible. Furthermore, Germany’s generosity and Balkan countries’ pragmatism and the 
permission to let people use the territories of their countries for transit made it easier for the 
movements to take place (Kingsley, 2015). At the same time with these developments due to the 
worsening of the conflicts that take place or the lack of legal status in the country of residence 
people started fleeing from Iran and Afghanistan (Kingsley, 2015).    
Europe became a destination that was wished to be reached by many. It was the time period in 
which Europe was scared, unprepared and in lack of effective policies in place. Europe was 
incapable to react on time either because of a lack of coherence, of a mediocre level of a very 
rarely consistent foreign policy concerning various problems / crisis or situations (Bolborici, 2015, 
p. 79).  
When talking about the subject in matter, both the path of migration patterns and their destinations 
lie in the EU, through the routes from West Africa to Spain, from North Africa to Italy and Malta, 
and from Turkey to Greece (Stojanov, 2017, p. 2). It was documented that the 1.3 million migrants 
that were received by the EU mainly arrived from countries torn by civil wars and conflicts such 
as Syria, Afghanistan, Iraq (Stojanov, 2017, p. 2) that can be reached through these routes. 
Furthermore, if considering the causing factors, then the Syrian conflict can be acknowledged as 
one of the biggest tragedies after II World War (Buz Khallouf, 2016, p. 273). The conflict caused 
a tremendous humanitarian crisis leaving fatal consequences for population living there (Buz 
Khallouf, 2016, p. 273).  
International organizations and communities have put much effort into ceasing the crisis and 
stopping the bloodshed, though it has turned out not to be a successful story. The events have 
cumulated to a situation where thousands of Syrians live displaced inside or outside of the country. 
It was as early as the ages of World War II where the principle of taking immigrants and providing 
them with the basic the human rights and necessities for survival got to be percieved as of lacking 
sense and quite uncommon, because those people had already lost protection from their home 
countries (Momin, 2017, p. 57).  
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Consequently, the recent immigration crisis is the biggest challenge that the EU now faces. Besides 
that it is a challenging socioeconomic factor of socioeconomic processes (Stojanov, 2015, p. 171) 
that makes an impact in the places where it is going on, additionally it straightforwardly challenges 
the whole structure, and functioning of societies.    
The scale of the immigration wave that took place is numerically expressed, numbers speak by 
themselves. Just in the years 2015 and 2016 more than 2,3 million illegal crossings were detected 
and that was accompanied by illegal residence of 2,2 million people on European territory 
(European Parliament News, 2017). Of the member states Germany was the one that reported 
having the highest share of immigrants on its territory i.e. 917,000, and it was followed by Spain 
(532,100), France (370,000), and Italy (343,300) (Eurostat, 2019). However, just in the following 
year a drastic drop in the illegal crossings was noted, and previous number decreased to 204, 700 
which at the same time resembled the lowest number for the past 4 years (European Parliament 
News, 2017).  
On the other side, statistics show that in the year 2018, there were 22,3 million non-EU citizens 
residing on European territory (Eurostat, 2019). Germany was again the country that had the 
largest share of the portion of these people on its territory- 9, 7 million people and was followed 
by Italy (5,1 million), France (4,7 million) and Spain (4,6 million). The share of the population of 
these countries together represents a share of 63% of the overall EU population, while the 
foreigners living there represent 76% of the overall foreign population living in the EU (Eurostat, 
2019).   
 
 
2.1 Migrations to Germany    
 
The European Council as early as in the year 1999 saw the need to take steps in dealing with 
migrations which brought to the need of providing ‘comprehensive approach to migration’ and the 
‘need for more efficient management of migration flows’ that were put within the framework of 
the Treaty of Amsterdam that was signed in 1997 (Maletzky, 2017, p. 53). With the Treaty in 
place, policies regarding regular and irregular migration flows were going to be conducted. In the 
preceding period, issues regarding regular migration stayed at national level, while irregular 
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migration policies were put into force, discussed, and were decided on by being given to various 
institutions before being formally recognized (Maletzky, 2017, p. 53). 
Changes to policies and politics towards migration were inevitable and were altered in Germany 
even in the year 2000, when the country was led by the social- democratic/ green government 
headed by Chancellor Gerhard Schröder. That was the time when Germany’s status of an 
immigration country was formally recognized with the passage of the new immigration law 
(Maletzky, 2017, p. 53). 
The new citizenship act that was introduced in 2000 allowed the recognition of jus soli2 to the 
formerly applied jus sanguinis3. Afterwards temporary “green card” was introduced with the aim 
to attract highly skilled workers, mainly from the IT sector to Germany. At first, access to a green 
card was restricted to a quota, and then the quota was increased. Furthermore, restrictions that were 
applied regarding the duration of stay were abolished and greater freedom was recognized. Within 
the following years these pioneering reforms got extended and introduced in a range of sectors 
(Maletzky, 2017, p. 53). 
In the preceding years, in 2005 the Immigration Act took place which made the entry and 
engagement of foreigners in the country easier and possible. Legal channels for permanent labour 
migration to Germany were established and the only condition that employees had to show was 
that there were no German workers available to fill the position (Maletzky, 2017, p. 53). 
With these policies in place, even for the time period between the years 2006 to 2014 Germany 
was the biggest migrant receiving country among the OECD countries with 4,4 million migrants 
being received (Garczewski, 2016, p. 122).  The triggered the cause of this grand numerical 
statistics that were partially assigned to Eastern EU enlargement, the economic crisis, institutional 
and economic factors.  
Despite the statistics that clearly show the attitude of the country towards migration and migrants, 
Germany’s discourse of politics towards migration was highly restrictive, and included denying 
the qualification of the country as an immigration country (Maletzky, 2017, p. 53).  
                                                             
2 "right of the soil", commonly referred to as birthright citizenship, is the right of anyone born in the territory of a state 
to nationality or citizenship. 
3  is a principle of nationality law by which citizenship is not determined by place of birth but by having one or both 
parents who are citizens of the state. 
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That was the time when EU countries got alarmed and took some steps towards enhancing and 
changing rules and application of persisting laws that were referring to migrations (Maletzky, 
2017, p. 53).  
When immigration management and formation of the migration policies are studied, certain factors 
are specifically examined. As for instance, immigrant recipient countries’ attitude is studied from 
the perspectives of cultural distance and identity problems, economic concerns, security threats, 
integration and assimilation problems in order to add up to the value of further improvements and 
enhancements of the politics (Molodikova and Lyalina. 2017, p. 60).  
The rapid economic growth brought to an acute shortage of workers. In fact signing of labour 
recruitment agreements between Germany and other countries has been present throughout 
German history (Beyer, 2017, p. 2). 
Following the recent years after the crisis, Germany experienced the peak of 1.1 million net-
immigrations in 2015 (Beyer, 2017, p. 2). Records show that in the year 2016 immigrations had 
ceased, though it is uncertain whether the cease is permanent or not (Beyer, 2017, p. 2).   
As means for the wave to be abated, a temporary solution to stop the flows of migrants was 
introduced. The solution was presented by shutting down the Mediterranean route that was about 
to be combined with certain border closing in the Balkans and with the agreement with Turkey 
that was reached in March 2016 (Stojanov et al., 2016, p. 173). The agreement held that citizens 
of the Republic of Turkey would be given easier travel rights to the EU if migrants were kept on 
Turkish territory. In brief, for the trade-off, citizens of Turkey were going to be granted with visa- 
free travel to the EU which was also combined with some easing of the EU accession negotiations 
for the country (Stojanov et al., 2016, p. 173).  
Similar to these ones, negotiations with other Middle East and Africa countries including Libya, 
Egypt, Sudan and Nigeria were conducted and were taking place under the new “Partnership 
framework” that was introduced in June 2016 (Stojanov et al., 2016, p. 173).  
Migration Partnership framework was established between both EU and partner countries in June 
2016 as one of the incentives undertaken in order to restrain the migration flow that had started in 
2015 (Castillejo, 2017, p. 1).  
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When examined through other perspectives and under different circumstances the main reasons 
causing the massive movement of people can be analyzed more in-depth, that was why a survey 
was conducted on adult displaced people who had Germany deemed as their final destination. As 
a result, the survey simply concluded the somewhat already known, main driving forces behind 
massive migration waves that are taking place nowadays (Brücker et al., 2016, p. 541). 
In the mentioned analysis, both the reasons for leaving the country of origin and the reasons for 
choosing Germany as a destination country were examined. Among the answers the most frequent 
one as the reason for fleeing was fear of war and violent conflicts representing 70% of the answers 
(Brücker et al., 2016, p. 543). Besides that, other prominent reasons were listed as discrimination 
which was 38% of the answers, fear of persecution- 44%, and fear of conscription- 36% (Brücker 
et al., 2016, p. 543). 39% of the people left their countries because of personal poor living 
conditions, while for 32% of them, due to the bad economic situation in the country (Brücker et 
al., 2016, p. 543). The reasons behind the process of migration vary from region to region, and 
they differ among different regions, e.g. migrants from the Balkans escape their homeland for 
reasons different than the ones of people from Africa (Brücker et al., 2016, p. 543).   
As for the ones who escape from their home country due to economic reasons it must be stated 
that Germany is the one of the European countries that is counted as a country that offers many 
employment opportunities. It is also a country where employment benefits are strict and welfare 
benefits are high (Brücker et al., 2014, p. 206). In fact in Germany workers enjoy high 
unemployment benefits (Brücker et al., 2014, p. 206), something that was concluded after results 
that were obtained when the matter in hand was examined in the same way in Denmark. 
Regardless of this, when it comes to the structure of the immigrant population, statistics show that 
in terms of gender distribution, presence of male population was over female population with ratio 
of 54% compared to 46% (Eurostat, 2019).  Immigrants on average were younger than the citizens 
of the recipient country, and while the median age was 43,1 for EU citizens, it was 28,3 for most 
of the immigrant population (Eurostat, 2019). On the other side, what was recorded in the case of 
Germany was that the most of the newly arrived population was aged within the range 18- 34 
(Juran and Breer, 2017, p. 152). Additionally, as of 2015, 71% of the people were below 30,31% 
below age 18, and only 1% older than age 54 (Juran and Breer, 2017, p. 152).   
When considering the age of immigrant population in general, results obtained in 2018 show that 
the portion of non-EU citizens living in Europe is notably younger than the native population. As 
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so, while it was found that median age for EU citizens was 44, it was only 36 for non-EU citizens 
residing in the EU (Eurostat, 2019).  
Furthermore, as a notable feature about the immigrant population were the sectors where it was 
predominantly present.  As so, officially documented info shows that immigrants are mostly 
engaged in the sector of accommodation and food service activities with 2,330 TCNs occupied in 
2017, followed by administrative and support service activities sector (1,600) and the wholesale 
and retail trade; repair of motor vehicles and motorcycles sector (1,510). The financial and 
insurance activities sector (1,230), the construction sector (1,230) and the professional, scientific 
and technical activities sectors (1,230) complete the top 6 sectors occupying third-country 
nationals (EMN, 2017, p. 13). The sector of accommodation and food services has been the leading 
one by employing largest portion of TCNs, only a low increase rate in terms of employment was 
noted for the a time period of 3 years (EMN, 2017, p. 13). In addition, the administrative and 
support service activities sector passed the wholesale and retail trade; repair of motor vehicles and 
motorcycles sector, while the construction sector lost its leading position compared to both the 
financial and insurance activities as well as the professional, scientific and technical activities 
sector, with the three sectors all counting 1.230 employed resident third-country nationals as of 
2017 (EMN, 2017, p.14). However, what was striking were that greatly dynamical movements 
have been observed in terms of employment and engagement of TCNs, primarily in the sector of 
information technology where a growth rate of +85,7% in the work permits issued for highly 
skilled workers was noted (EMN, 2017, p. 14). Additionally, a growth rate of +70,8% was seen in 
the professional, scientific and technical activities, while in the financial and insurance activities 
sector observed a growth rate of +50% in terms of the same matter (EMN, 2017, p. 15–16). The 
fluctuations in the employment rates and the variety of sectors in which foreigners got to be 
included serve as an indicator showing that not only immigration and employment of people in the 
lower sectors had happened throughout the years, but also immigration and integration of highly 
skilled immigrants has been going on at the same time.     
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3 Theoretical Framework of the Research 
 
The EU having opened its doors to international migrations, costs of migrations being reduced due 
to low transportation costs, and with all these being supported by agreements signed on migrations, 
the process of migration have been eased. Additionally treaties regarding free labour movement 
been signed, thus migration became a popular trend around the world (Wickramasinghe and 
Wimalaratana, 2017, p. 14).  
With aspects of migrations being this wide, there is no single theory that could embrace and cover 
all of them (Wickramasinghe and Wimalaratana, 2017, p. 14). Consequently international 
migrations got to be influenced by disciplines such as Economics, Sociology, Geography, 
Commerce, Management, Law, Political Science, Demography, and Psychology, rendering the 
theorizing of international migration a complex task (Wickramasinghe and Wimalaratana, 2017, 
p. 14). With circumstances like these, international migration gets to be connected to disjoint and 
incoherent theories where there is not a single comprehensive theory related directly to it 
(Wickramasinghe and Wimalaratana, 2017, p. 14).      
Neo-classical theory is the oldest and best-known theory that explains the effects of migration on 
economic development (Wickramasinghe and Wimalaratana, 2017, p. 21).  According to this 
theory the driving factor behind migrations is the geographical imbalance between demand and 
supply of labour (Wickramasinghe and Wimalaratana, 2017, p. 21). In those regions where there 
is elastic labour supply and it is paid low, marginal productivity is also low and this is a factor that 
leads people to migrate to high-wage countries (Wickramasinghe and Wimalaratana, 2017, p. 21). 
Consequently this is how it has become common for countries of origin to encourage emigration. 
In this way, the labour-receiving country’s economy is being fostered due to the increase of 
production (Wickramasinghe and Wimalaratana, 2017, p. 21). On the other hand, the labour-
sending country could lessen the internally present income inequality and wage differentials 
(Wickramasinghe and Wimalaratana, 2017, p. 21). 
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If put that the main goal of these movements is to improve the conditions and life, then the theory 
of ideal liberal economy states that everybody- both sending and receiving countries as well as 
migrants inclusively are winners.  Furthermore, this theory has been proven to work. As for 
instance the claim is confirmed to be correct since 2004 when under certain conditions market-
driven migration has been showed to function positively (Favell, 2015, p. 276). Prior to this, the 
restrictive politics and regime that were practiced towards the South got to have an enlightened 
form when treaties referring to trade relations and which included visa- free travel of certain people 
were signed (Favell, 2015, p. 280). These treaties included further improvement and development 
benefits for the sending countries (Favell, 2015, p. 280). As far as this is concerned, migration 
generally has positive outcome on the aggregate output in the host country and this is because 
some individuals just shortly after arrival take up a job therefore they have direct impact on the 
outcome while consumption by immigrants increases demand in the recipient country, which 
stimulates output at least in the short term (Bruegel, 2018, p. 88). Furthermore, it is found that 
migration can have a direct impact on country’s per-capita income. Thus in a research it was noted 
that an increase of 1% in the share of migrants increases the domestic income per capita by 2% 
(Bruegel, 2018, p. 88). However, in terms of productivity mechanisms by which migration would 
lead to an increase, the effects noted are different and dependent on the skills of workers (Bruegel, 
2018, p. 88). Meaning that high skilled migration increases productivity in the destination country, 
however the effects of low skilled migration are negative, both in the high and low- tech sectors 
(Bruegel, 2018, p. 88).    
Apart from this, a theory that would challenge the neo-classical theory’s assumptions has been 
developed.  That is the New Economics of Labour Migration (Wickramasinghe and Wimalaratana, 
2017, p. 22). This theory by studying migrations on micro individual level and meso units has the 
final aim to show that decision to migrate is not solely an individual’s decision, but rather a 
decision of a group, e.g. family or households (Wickramasinghe and Wimalaratana, 2017, p. 22). 
When talking about migration through this lens there are also economic theories developed on 
migration which study the effects of allocation of labour force throughout international boundaries. 
These theories are built on the assumption that individuals migrate because it is of their benefit 
(meaning better income and better opportunities), but that is constrained by their wealth and the 
migration policies (Borjas, 1989, p. 457). The New Economics of Labour Migration theory in 
addition to the conclusions made about the decision to migrate finds it to be a collective decision 
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and it also asserts that this decision can be viewed as a risk management strategy undertaken in 
the case of market failure or failure of labour supply (Wickramasinghe and Wimalaratana, 2016, 
p. 23). As such, when it is referred to a group and when households are taken in consideration it 
states that they are in a position to diversify risks of economic well-being by utilizing labour 
resources in different ways (Wickramasinghe and Wimalaratana, 2017, p. 23).  
Another theory describing the aspects of migration is the dual labor market theory. As a starting 
point this theory describes that migration is not something that is based on the consequences of 
individuals’ decisions, but rather it is a result of the demand of highly industrialized and developed 
nations (Wickramasinghe and Wimalaratana, 2017, p. 23). It is implied that migration does not 
occur due to push-factors in sending-countries, but due to pull-factors in receiving countries 
(Wickramasinghe and Wimalaratana, 2017, p. 23). Push factors can be described as low wages 
and high unemployment, while pull factors are described as the essential and unavoidable needs 
expected to be fulfilled by foreign workers in receiving-counties (Wickramasinghe and 
Wimalaratana, 2017, p. 23). 
 
3.1 Factors Determining Labour Market Integration and Social Integration  
International migration, likewise integration of immigrant population which is being shaped by the 
interdependencies between economies, geopolitical context, and wellbeing of natives and migrants 
represents a challenge for the EU within the framework for globalization and regional integration 
(Noja et al., 2018, p. 490).  Furthermore, labour mobility as one of the main pillars of the European 
economic integration process and the prevailing discrimination of foreign population is something 
that depicts the clash between the situation and the common principle of the European community 
(Noja et al., 2018, p. 490).    
As migration has become something that EU countries become more aware of, there arose some 
certain assumptions that can be made. The EU as a whole through its Common Basic Principles4 
of Immigrant Integration acknowledges that providing employment for migrants is a key element 
                                                             
4  The comprehensive set of 11 principles stresses that integration is a dynamic, two-way process of mutual 
accommodation by all immigrants and residents, and implies respect for the basic values of the EU. 
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for migrants’ further integration and a first step that is undertaken for migrants’ further 
contribution to the host society (Marcu et al, 2018, 1). 
With the living standards, economic development, welfare, job opportunities, and security they 
offer, there are countries which became immigrants’ most preferred destinations (Marcu et al., 
2018, p. 2). Additionally and with respect to Brexit, immigrants’ most preferred countries can be 
listed as 10 EU countries (Belgium, Denmark, Finland, France, the United Kingdom, Germany, 
Austria, Sweden, Italy, and Spain). Thus, for these countries, successful integration of these people 
within their system is something that would be positive on the way of coping with the large 
numbers of immigrants and would entail for future sustainable development (Marcu et al., 2018, 
p. 2).  
 
3.2 Integration policies for immigrants 
 
By applying a cross-country method, a high correlation between multicultural policies, welfare 
status of host countries, and migrants’ integration on the labor market was found to be present 
(Marcu et al., 2018, p. 3). One of the findings suggest that integration of immigrants is better in 
countries with “more restrictive or assimilationist integration policies (Germany, Austria, 
Switzerland, and France) where immigrants had to fulfill fairly assimilatory conditions, as for 
instance to get proficient at the local language in order to proceed with integration; while on the 
other side at other countries (Belgium, the Netherlands, and Sweden) integration was found to be 
limited (Marcu et al., 2018, p. 3). For instance, if talking about Netherlands, there are pre-arrival 
courses need to be completed. 
Furthermore, when considering the labour market integration of immigrants, it is significant to 
mention that as a process it does not take place alone, but it usually brings many other aspects that 
vary in character, while at the same time refer to both groups the immigrants and the native 
population. For example, if integration would be presented as a two way strand, one strand of it 
would be presented by economic or social inclusion of immigrants. Here assimilation would play 
a key role as a factor defined as the total convergence of immigrants and natives (Liebig, 2007, p. 
10).  
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On the way for studying assimilation, economic studies would use wages as a labour market 
outcome through which the process can be assessed (Zorlu and Hartog, 2012, p. 2). Nonetheless, 
in a situation where the circumstances clearly imply that unemployment is structurally high and 
participation rate of immigrants is low, wages would only be a limited indicator of the labour 
market outcomes (Zorlu and Hartog, 2012, p. 2). However, employment integration is considered 
as a key aspect playing role in the proficiency, willingness of immigrants to improve their labour 
market outcomes. Successful integration can be defined as the point where an ethnic group that is 
observationally equivalent to the native group is also the observationally equivalent to the native 
group in terms of socioeconomic outcomes (Zorlu and Hartog, 2012, p. 2). Additionally 
immigrants usually start out at a performance rate that is relative compared to similarly qualified 
natives (Zorlu and Hartog, 2012, p. 2), however literature shows that newly arrived immigrants 
are at labour market disadvantage, but with the effect of time spent in the host country this 
disadvantage decreases (Neuman, 2018, p. 586). The effect of this is present due to the lack of host 
country’s specific skills, but the strong incentive for investment in obtaining these skills is 
something through which the successful obtainment can be guaranteed (Zorlu and Hartog, 2012, 
p. 2).   
When turning to Germany, if pointed out that the country’s migration policy was noted to be the 
main restraint for recruitments from abroad; present situation shows an increase of the immigration 
rates (Constant et al., 2013, p. 2). Germany has shaped its immigration policy and defined the 
precursors for the feasibility of integration. Within the legal framework, a claim on the attendance 
of a German language course of EU citizens was made, and attendance of German language 
courses was made mandatory for non-EU citizens (Schuss, 2018, p.1).  
 
 
3.2.1 Age as a factor 
It is every year that younger cohorts are the main target groups that always take the place on the 
National Employment Agenda Plan and trigger policy creation towards improving the 
circumstances and the general status (Spasova, 2017, p. 67). National Employment Plan is 
composed by each EU member country and defines the instruments and strategies that the state 
would use to maintain stability in the labour market and provide obtaining of better labour force 
and to help the disadvantaged groups (Spasova, 2017, p. 67).        
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As far as youth is being discussed in terms of immigrant population at first what needs to be pointed 
out is that as the age of an individual increases, the possibility that they would undertake the 
decision to migrate decreases (Gustafsson et. al, 2017, p. 3). Another important factor is the age 
of the people at the time when they enter the new country. Thus, it was found and what is logical 
to assume is that it is expected that middle-aged people would spend less years working than the 
younger immigrants in the destination country. Consequently this also puts the willingness of 
middle-aged people to invest time and to learn new skills; as for instance to learn a new language 
(Chiswick and Miller, 2015). Additionally, a distinctive feature from young individuals for this 
group is added by the assumption that middle-aged applicants are not considered to be on a career 
path (Gustafsson et. al, 2017, p. 4). Consequently it can be said that it can be expected from them 
to leave a position just shortly after being hired (Gustafsson et. al, 2017, p. 4). When speaking in 
terms of youth unemployment, it was found that main causing factors of the issue were the 
insufficient financing and declarative prioritizing (Spasova, 2017, p. 69). 
Additionally, even when looked on the possibility for being interviewed for a job vacancy, results 
show that younger applicants have greater chance of landing an interview. For instance, in the case 
when both; young and older individuals are in possession of the same skills, evidence from the US 
shows that less positive feedback was obtained from a 57 year- old job applicant compared to the 
positive responses obtained by a 32 year- old applicant (Gustafsson et. al, 2017, p. 4).  
 
3.2.2 Gender as a factor 
When labour market integration of newly arrived immigrants is assessed by being based on the 
gender of the individuals, the results that were obtained were more than distressing (Ala- Mantila 
and Fleischmann, 2018, p. 1180). If considered that labour market integration is the foremost and 
most important, key part of immigrants’ integration in the new society (Marcu et al., 2018, p. 1), 
that through the engagement in activities with natives would also trigger further integration in 
other different areas, then the value that gender plays as a factor is striking. Assessments show that 
even among the highly- educated people the effect of marriage and children have disproportionally 
negative effect on women’s employment (Ala- Mantila and Fleischmann, 2018, p. 1118). For 
instance, even if an increase had been noted in the rate of participation of immigrant women in the 
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labour market in a time period of 30 years, the rates of participation of some of the immigrant 
women are still relatively low (Brekke, 2013, p. 1640). What needs to be pointed out is that not 
only the lack of social networks, relevant skills, insufficient human capital or discrimination are 
the only factors that play role and have effect on the participation of women in the labour market 
(Brekke, 2013, p. 1640), but also the deeply rooted tradition plays a role too (Ala- Mantila and 
Fleischmann, 2018, p. 1118). The traditional view stating that women should take care of the 
household and children, while taking care of the economics of the household is the man’s duty is 
something that can serve as a plain explanation of the reasons behind the discouragement for 
women’s labour market participation (Ala- Mantila and Fleischmann, 2018, p. 1118).  
However, on the other side, when women’s participation is said to be shaped by different factors, 
findings come up with logical explanations about how that is done. For instance, it was found that 
the presence of a partner accounts differently for the two genders in a way that generally it has 
negative effect for women on their career path, while it was found that having a partner brings a 
positive effect for men (Ala- Mantila and Fleischmann, 2018, p. 1118). Women would benefit 
from a relationship with a relationship in a way that it could be positive in terms of upgrading the 
social capital (Ala- Mantila and Fleischmann, 2018, p. 1118). When this subject is in matter, social 
capital can certainly help in obtaining employment in a way that a partner can have strong social 
connection and may easily obtain information on how could his partner get employed. Furthermore 
it is also found that a highly educated partner or a partner with high earnings has positive effects 
on women’s employment opportunities (Ala- Mantila and Fleischmann, 2018, p. 1118).   
 
3.2.3 Education as a factor 
Empirical observation suggests that non-western immigrants’ rate of participation in the labour 
market is lower compared to natives with similar level of education (Arendt et al., 2016, p. 73). 
Even when employed, immigrants face a situation when they are overqualified for a job more often 
than natives do. On the other side, as a plain explanation of the low utilization of skills can lie in 
the non-transferability of skills which are obtained in the domestic country to the foreign- 
destination country’s market (Arendt et al., 2016, p. 73). However, that leads to the rise of the 
point where it is concluded that while pre-migration education cannot be directly transferred to 
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host labour market, it can serve as a base for other investments, notably for upgrading it with skills 
that are going to be obtained in the host country. In the case like this pre-migration skills via post-
migration education are enhanced to serve for better labour market outcomes in the host country.  
Additionally according to human capital theory, people invest in things that would in future enable 
them to benefit (Dahlstedt, 2017, p. 37). As for instance, just as a person could invest in health, 
knowledge, migration or something else, the same way a person could engage in obtaining an 
education just so that in future it would be possible to obtain a job and even earn more (Dahlstedt, 
2017, p. 37).  
On the other side, further research on labour market integration suggests that the main component 
of entering the labour market is social networks (Dahlstedt, 2017, p. 34). When that is considered 
together with education it was additionally showed that accessibility to, and presence of social 
networks increase proportionally with level of education (Dahlstedt, 2017, p. 34). 
 
3.2.4 Language skills as a factor 
Another important point in regards with the labour market integration is the proficiency in the local 
language. For instance what is common for the labour markets of Germany, UK, Canada, and US 
is that they cope with almost the same difficulties to integrate immigrants. The struggles in the 
society arise due to immigrant’s lack of language skills, which also is the reason for lack of relevant 
previous experience, and because recognition of previous formal education fails to take place. 
Adequate language skills have been classified as a form of human capital5 that is considered 
obligatory for the further integration of an individual (Chiswick and Miller, 2014, p. 4). In fact 
when considered from the perspective of Economics, language is the main input for further 
production of human capital (Schuss, 2018, p. 1). Proficiency in the host country’s official 
language adds up for the cross-border transferability of human capital and skills obtained prior to 
migrating (Schuss, 2018, p.1). Furthermore, people who are proficient in a local language manage 
to find a job easier, and they are more skillful when it comes to living easier within the society 
(Chiswick and Miller, 2014, p. 5). 
                                                             
5 Human capital is a value comprised of habits, personal and social characteristics combined together to present the 
ability to perform labour and economic activities. 
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Knowledge of the local language is productive for the labour market (Chiswick and Miller, 2014, 
p. 4). Those who are proficient in the local language find it easier to get a job and are more 
productive at work (Chiswick and Miller, 2014, p. 4). In addition, the complementary function of 
language skills has been proved by several studies. The obtained results imply that one additional 
year of education and proficiency in the official language leads to a wage raise of 5% (Schuss, 
2018, p.1). In this matter, the additional years of schooling spent, rather than the direct effect of 
language skills are the one that have effect on the wage. A wage premium of € 3,752.4 for males 
and € 5,178.4 for females in terms of wage is denoted when proficiency in the local language is 
present (Schuss, 2018, p. 5). However, with respect to the nature and the anticipated future 
outcomes they may bring, language skills can be characterized by three main things; they are costly 
to produce, productive and embodied in a person (Chiswick and Miller, 2014, p. 5). Learning a 
new language is not without any cost, the costs of learning it can be expressed in terms of money 
and time.  
Furthermore, proficiency in the language before arrival in the case of Germany does not have any 
effect in terms of connection to ethnic networks, to send remittances or to have different migration 
plans; in that matter this econometric approach is capable of isolating the language effect from 
other parts of the simultaneous decision function (Schuss, 2018, p.1).  
With regards to the structure of the immigrant population, it was found that individuals who are 
not in possession of any language skills are identified to be older; more likely to be without higher 
education, than to be with the tendency to stay for a short period of time and that they have obtained 
their job through an informal way via friends, acquaintances or similar. What is also striking about 
these migrants is that they are they mostly possess only temporary work permit and that they are 
identified as either as job seekers or refugees (Schuss, 2018, p. 5). A general point that can be 
concluded is that immigrants are greatly seen to be working in firms that are not stable or are 
expecting to be shut down over the next years, which is generally not the case for natives. The rate 
of probability of this happening is measured to be as high as 55%, while it was found that when 
the effects of the previously mentioned two stats are combined, it is found that they account for a 
130% higher probability of involuntary job loss, when compared to natives and their levels of job 
security (Bratsberg et al., 2018, p. 126).  
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3.3 Conceptual model 
 
Doubtlessly the issue of migration has become a hot topic fiercely debated on the political debates 
and presented in mass media especially since 2015 (Bruegel, 2018, p. 65). European societies 
found themselves in a situation where the influx of immigrants was growing with each and every 
day. These portions of people arriving to Europe were escaping from the home countries for 
various reasons. While those arriving from war-torn countries were obviously escaping from the 
war and persecution in Syria and other Middle East countries, together with 
them arrived ones escaping from famine and bad life conditions, or just simply looking for better 
life than the one in Africa (Trojanowska-Strzęboszewska, 2018, p. 170).  
Regardless of what the reason that made them flee away from home was, the preceding challenges 
and issues in the new societies that were awaiting them were the same for everybody. 
Based on the factors that were identified in the previous section, each of the determinants would 
be assessed in terms of both; immigrants and the host country in order to assess the prospects of 
successful labour market integration of immigrants in Germany.  
Age as one of the factors that was identified to be playing role in the labour market integration can 
be said that it can vary and be different with the effects it imposes depending on which group of 
people it is talked about. By saying so it is meant that age as a factor and its effects vary among 
immigrants together with the employment affinity that people at certain age would experience any 
differential life experience (Kwak, 2018, p. 414).  
While adolescents most likely would develop through school and build a character through 
interactions with family members and peers; younger adults focus on personal goals for creating 
their future and construction of own family while trying to accomplish certain personal goals, 
which also includes increasing/ enhancing social networks (Kwak, 2018, p. 414). In a nutshell, 
immigrants’ lives are strongly affected by the life-changing process they have undergone through, 
and further on get to be shaped by new social developments in the new society. In the new societies 
immigrants are at a position where they possess fewer advantages and occupy relatively lower 
social positions than their native born counterparts in the same society (Kwak, 2018, p. 414). 
Particularly age- guided socialization as well as gender-guided socialization patterns are the ones 
that will affect their adaptation (Kwak, 2018, p. 414). 
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When referring to gender differences in terms of labour market integration, it is still vague whether 
the gap emerges upon arrival or whether it starts to be present together as the process of integration 
starts (Ala- Mantila and Fleischmann, 2018, p. 1818). If considered that the traditional view which 
is more pronouncedly present outside of Western cultures is the one that serves as a starting point 
for explaining the effects of the gender factor then it is somewhat needless to point out that the 
immigrating population arrives from non-Westerns cultures in order to assess the approach 
towards labour market integration. Here, the primary reference point that can be made in terms of 
labour market integration is comprised of the opinion towards labour market participation of 
females which is based on traditional gender roles that afterwards brings the logical conclusions 
about females’ participation (Ala- Mantila and Fleischmann, 2018, p. 1820). However, the 
traditional view must not be valued in general, as people’s overall point of view. In addition, there 
is the women’s point of view on traditional gender roles and her subsequently formed opinions 
according to which she will decide to proceed in the field. As so, for highly-educated women the 
opportunity cost of staying at home is higher (Ala- Mantila and Fleischmann, 2018, p. 1820).   
Furthermore, what was found to be the case shortly after arrival is that women tend to be more 
active on the labour market than men (Ala- Mantila and Fleischmann, 2018, p. 1820). In an 
instance like this, women usually end up working in a dead-end job, while men are mostly focused 
on obtaining relevant host country’s human capital (Ala- Mantila and Fleischmann, 2018, p. 1820). 
With a tendency like this, the maximization of the utility of the household in the long-run would 
be allowed to take place, while at the same time the men with the improved skills could enter the 
labour market which would also lead to women’s decreased activity (Ala- Mantila and 
Fleischmann, 2018, p. 1820).  
Additionally, when education is considered as a factor that has an effect on labour market 
integration, the logic is the same as with previously mentioned human capital. It is expected that 
the more of it people possess; the easier would be for them to get access to the labour market and 
obtain a job.  
Yet when looked on education from human capital theory’s perspective, it has been implied that 
pre-migration obtained education introduces a penalty to immigrants (Dahlstedt, 2017, p. 37). 
Skills that were obtained in the home country prior to migration, get to be underestimated and of 
less relevance in the host country’s labour market. 
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However, the striking point here is as it was previously mentioned, that already available skills 
obtained in the home country should not be counted independently, but should be viewed as a basis 
that can serve for upgrading them with additional education in the host country, to make them be 
in accordance with the host country’s standards (Arendt et al., 2018, p. 76). Yet, spending an 
additional year of schooling to obtain the additional education in the host country is something 
that is greatly affected by factors which are fairly difficult to measure such as the willingness, 
motivation and perseverance of people to take this step (Arendt et al., 2018, p. 76).  
In the case of how to utilize the skills obtained in the home country in the best way possible, 
authors had come to a point where they imply that skills could be adapted to the local market by 
people becoming proficient in the local language (Arendt, 2018, p.76). As so with language 
investment skills obtained prior to migration and skills obtained after migration get to complement 
each other.  
Language skills or proficiency in the local language as a factor that is noted to play role in the 
labour market integration was seen even in the previous case when language skills combined 
together with previous education add up for the value and the appreciation of the relevant 
knowledge and make it possible for a person to be successful on the labour market.  Language is 
not only important for successful labour market integration, but also for the overall performance 
of individuals further on (Zachmann, 2016). Language skills as a factor identified to play a great 
role in the integration process is given a substantial importance as for instance, in Germany, it is a 
practice to offer language courses as part of the integration framework for all migrant groups 
(Heinemann, 2018, p. 178). Germany defining itself as a nation state follows the practice of 
providing language for the newcomers as part of the integration and value courses (Heinemann, 
2018, p. 178). The notion that German language is obligatory for further participation or feeling 
of belonging to the society prevails at the very beginning and every new comer is aware of that 
(Heinemann, 2018, p. 178). The country being monolingual finds it essential for every new 
individual, with a non- European citizenship especially the ones coming from Muslim countries to 
become aware and familiar with the German values since it is presumed that they follow different 
social values which must be transformed into democratic subjects (Heinemann, 2018, p. 178). The 
courses are comprised of conveying societal rules and the values of the dominant society 
(Heinemann, 2018, p. 178). 
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In Germany, it was together with the Immigration Act that came in effect on January 1, 2005, the 
integration process of immigrants was altered in a way that each of some key institutions besides 
the Ministry of Economics and Labor took a certain role to play in it (Heinemann, 2018, p. 178). 
As so, integration courses conducted by private or semi-public providers were established. The 
integration courses covered language courses that at the same time are an integration framework 
available to all migrant groups.  
 
Figure 3.1: Depiction of the identified factors and the way how they impact labour market 
integration 
Starting from the outermost effects that play role in the labour market integration of foreigners in 
the German labour market and together with the behavior that immigrants practice it can be 
concluded that labour market integration is indeed needed and made possible. Narrowing down 
and more specifically, by considering the identified factors, the picture of the integration gets more 
clearly shaped and ends up with full labour market integration which is the aim placed centrally.  
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3.4 Empirical studies  
 
The great influx of immigrants that Europe has seen placed the integration of new arrivals as a top 
priority on the policy agenda. Therefore it is noted that successful labour market integration is seen 
to be not only crucial for the immigrants themselves, but also for the overall well-being of the 
economy of the country (Bratsberg et al., 2016, p. 122).  
However, as a prime disclaimer of this is the data collected across European countries that shows 
a great gap between the rates of employment of natives and the ones of the immigrants (Bratsberg, 
2018, p. 124). First of all, at the starting point it has to be mentioned that integration itself is a time 
consuming and difficult process that brings along burdens and further issues that are needed to be 
managed.  Equally important, many other factors, such as job loss play a great role in further 
outcomes and shaping of the long-term economic outcomes between immigrants and natives. 
Evidence from across European countries show the rate of immigrants’ employment is 
significantly below the one of natives (Bratsberg, 2018, p. 124). Apart from that, there is a 
tendency for migrants to be employed at precarious jobs in contrast to the natives.  
When talking about this facet of the underlying issue, it has to be kept in mind that different 
circumstances and conditions apply for the two groups. The information included in this section is 
obtained from a study that relies on heterogeneity6 in the firms and imposes the effect or outcomes 
of the heterogeneity for immigrant workers (Bratsberg, 2018, p. 124). Immigrants from the very 
beginning are placed in a group that tends to or is more likely to be working in industries and 
factories that are prone to bankruptcy or downsizing (Bratsberg, 2018, p. 124). A second cause 
that can be linked together with the previous one is that immigrants are placed there due to their 
lack of the basic skills or just because they are assumed to have a lower possession of human or 
social capital (Bratsberg, 2018, p. 124).  
Data available in registries is an insufficient factor to rely on for measuring job loss for precarious 
work; that is why it can only be used as a supporting piece for the formation of the overall picture 
                                                             
6 Differences across the units being studied.  
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regarding the employment patterns of immigrants (Bratsberg et al., 2018, p. 126). A study 
conducted in Norway, in which the effects of downsizing and bankruptcy on job loss were 
examined, yielded interesting results. In the study people were divided into three groups 
respectively as: natives, EEA immigrants, and immigrants from LDC (less developed countries). 
In Norway around 10% of the firms in the private sector are exposed to downsizing or closures 
(Bratsberg, 2018, p. 126). However when something like this is foreseen, workers tend to quit the 
job before it happens. Nonetheless, natives are less exposed to this, and the probability of this 
happening is measured to be 8.1 %, and the likelihood that the jobs where they work would close 
is only 1.8 % (Bratsberg, 2018, p. 126). In contrast to this, the case for immigrants is significantly 
different, denoting that the possibility that immigrants would face exposure to downsizing or 
closure yielded rates of up to 41% (Bratsberg et al., 2018, p. 127). But placing immigrants in 
declining and dying industries has been shown to have detrimental effects on the overall 
functioning of the labour market. As, in a case where an immigrant loses their job would most 
probably lead to them leaving the country altogether (Bratsberg et al., 2018, p. 127).   
Since the time that the migration crisis hit Europe, a great interest about studying the effects and 
outcomes of integration of immigrants has arose in societies and numerous researches have been 
conducted on the subject (Islam, 2015, p. 846). Aside from the economic impact that migration 
has, other aspects such as ethnical identity have been researched as well. With regards to this, 
studies show that immigrants after immigrating are still under impact of the country they 
immigrated from. Evidence from Canada show that immigrants who come from places that are 
geographically close from the country show some sense of belonging and closeness to the country; 
while as with the increase of the geographical distance, the feeling of closeness and belonging to 
the host country decreases (Islam, 2015, p. 847).   
In fact, scholars in their studies show that an immigrants’ ethnic background can aid them to be 
able to accept, get accustomed to and become familiar with a new culture, in which the host country 
plays a great role in the chances of them getting employed and increases their chances of being 
successful in the labour market (Gericke et al., 2017, p. 47).  
On the other hand, despite the fact that not many studies have been conducted with referral to the 
effect of social capital on integration, the ones already available do not share the same findings 
and are not consistent with each other (Gericke et al., 2018, p. 49). As for instance, while it was 
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found that possession of social capital can be benefiting and helpful to immigrants to find and 
secure their place in the labour market, it was also found that it might not always be the case.  
In addition, as it was identified that social capital plays a role, it needs to be marked that it is only 
occasionally as it does not always have to be a factor that would lead to better labour market 
integration. In most of the instances, proficiency of the local language is an attribute that mostly 
helps immigrants to get along easier in the society and find a job on the labour market (Gericke et 
al., 2018, p. 49). 
The effect of knowledge of the local language been proven to be valid in cases where success is 
seen even in the absence of a relevant formal skills. Evidence of this can be found in a study 
conducted in Bulgaria, wherein effects of obtaining a formal education, from early childhood on 
were studied (Gertler et al., 2018, 3). The study was conducted on the Roma population. It was 
found that children from disadvantaged families show tendency not to attend schools or as 
precisely in the case, kindergartens. The rate of school attendance of Roma children falls behind 
the level of native ones and subsequently makes them a possible target affected by poverty (Gertler 
et al., 2018, 3). The theory implied in the case states that when promoting incentives such as, 
providing free access to kindergartens, free access, and a small financial incentive conditional on 
kindergarten attendance, and free access and a larger conditional financial incentive can be 
beneficial and contribute for a raise in participation rates (Gertler et al., 2018, p. 3). The aim there 
is to promote incentives that add up to the value of promoting school attendance, where the level 
of additional expected benefits equals the additional (marginal) costs (Gertler et al., 2018, p. 3). 
The point is to lower the costs and increase the expected benefit. Improvement of social and 
cognitive skills would bring about better educational outcomes and as a result this could further 
enhance economic status, competitiveness and altogether a better, more secure life. Each of the 
interventions implies different relevant reasons. Firstly, a campaign that would provide parents 
with information regarding preschool education, the activities, and further benefits of development 
for their child is found to make a notable difference in raising parents’ awareness, trust of 
educational institutions and willingness to let their children attend an educational instution (Gertler 
et al., 2018, 6).  
Secondly, when availability and possibility to attend kindergartens was introduced, it was found 
that when free access is offered, and the overall cost of early education is lowered, it accumulates 
to positive outcomes (Gertler et al., 2018, 6). Furthermore, availability and closeness of 
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appropriate institutions represent a factor that also has financial implications, which could play a 
significant role in attendance (Gertler et al., 2018, 6). It was found that percentage of attendance 
proportionally increases as the distance of educational institutions decreases (Gertler et al., 2018, 
6).  
As a reference and as an evidence of the importance of knowledge the local language I can point 
out the example of Macedonian doctors who came to Slovenia to obtain their specialization, among 
them was my brother. At first, in order to become eligible to study/ work in Slovenian hospitals, 
despite the fact that he already had a 3 year work experience from North Macedonia which got 
counted as irrelevant, he had to complete an internship in Slovenian hospitals. After that was done 
then he was eligible to take the exam for proficiency in Slovene language. At the beginning, 
knowledge of B2 level was enough, but just months before the start of the studies, laws changed 
and a knowledge of level C1 was mandatory for non-EU citizens, though only B2 was required for 
EU citizens. The procedure being both difficult and complicated took 2 years to get completed. 
After C1 level of Slovene was obtained, passing the state exam was also mandatory. Connected to 
this, but referring to obtaining additional education in another form is the example of my sister-in 
law. Regardless of the education obtained in North Macedonia and the work experience she 
possesses, in order to start her specialization studies as a dentist she has to complete 7 basic courses 
on dentistry. Despite that these cases are not connected to labour market integration, these certain 
examples serve to show complexity and difficulty of even getting close to being in accordance 
with the European standards.  
Turning back to labour market integration, further on there have been contradictory findings 
regarding the role of ethnic bridging and bonding social capital when it comes to migrants’ labor 
market integration (Lancee, 2012, pp. 14– 15). Bridging capital being the one that groups society 
according to factors like class, race, religion; is the one that is within social groups and is 
characterized by strong networks with people feeling the sense of shared identity and belonging, 
On the other side, there is bonding capital which is the one that defines the connections within a 
group (Lancee, 2012, pp. 58– 61). Bridging capital was found to have positive impact on finding 
employment, and for the already employed it brings higher incomes and higher occupational status 
(Lancee, 2012, p. 161). On the other hand, bonding capital was only found to play a marginal role, 
meaning that family relations and co-ethnic friendships’ role does not impose any significant 
outcome within the integration process (Lancee, 2012, p. 162).     
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In host countries where ties between migrants are close and tight, in most cases helps associate 
people who face social exclusion and unawareness. Bonding them with social capital of any kind 
will provide them with significant tools and valuable information that would enable them easier 
access into the labour market (Gericke, 2018, p 48). In the case of expressing the effects that social 
capital has on a groups’ further integration, numerous examples regarding this topic could be 
presented from Germany, where the effects of social capital, its impact on individuals’ and 
utilizing it to one’s advantage were studied. Thus, the focus was set on how immigrants would use 
the social capital within or outside of organizations to enter the labour market.  
As the basis of social capital lies in the connections that a person has in his social network, 
consequently the factor that distinguishes and makes the difference between them lies in the 
connections (Gericke et al., 2018, p. 49). Thus, there are strong and weak ties. Strong ties being 
characterized with a group of people who share the same personal norms and values, therefore 
share a great level of trust (Gericke et al., 2018, p. 49). These individuals usually have similar 
background and characteristics. On the other hand stand weak ties, which as their name indicates, 
are characterized with the exact opposite of the previous ones. People who have less in common 
and weaker ties actually act as bridges between social groups (Gericke et al., 2018, p. 49).  
In recent studies, the division between these two types of social capital was assessed. Results 
confirmed that there is a deeper complexity behind these two categories and that ethnic background 
and nationality cannot be accounted to fully explain the importance of social ties (Gericke et al., 
2018, p. 49). For example, migrants with different national or ethnic backgrounds living in the 
host country may also represent a useful type of social capital accessible to migrants and refugees, 
but simplistic conceptualizations of bonding and bridging social capital cannot account for this 
(Gericke, 2018, p. 49). 
Consequently, social capital may be approached considering many aspects and by altering the 
factors that define it. By following this, social capital may be explained in the form of being 
vertical and horizontal (Gericke, 2018, 47). Vertical social capital represents the ties between 
groups of people with different background and can obtain different knowledge and use different 
sources, while on the contrary, the horizontal capital represents ties between people who share 
similar background, and have access to similar knowledge and similar sources. Correspondingly 
this leads to the conclusion that individuals can share same nationality and background, and still 
be well-off despite the differences that are represented by the possession of different social skills, 
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education, occupation, personal beliefs etc. In addition, it was concluded that social networks are 
not static and that they can vary in terms of time and location (Gericke, 2018, 47).   
Immigration cannot be completely shaped or restricted; only the follow up effects of it can be 
managed and be made as beneficial as possible. Since the tendency to attract and only integrate 
highly skilled immigrants prevails in most European societies, together with the assumption that 
flows of people cannot be strictly restricted or stopped, it could be at least expected for 
immigrations to be consistent with policies such as these ones. The general outcome would be 
beneficial for both sides resulting in economic growth for the country, immigrants’ possibility to 
make enough for own living and rely less on the back of the system of the country 
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4 German Labour Market case study 
After the great influx of people that was noted back in the 1950s and 1960s, the next great influx 
had its culmination and peaked in 2015, when over 2 million people decided to move to and settle 
in Germany (Beyer, 2017, p. 1). The inflow of people after the year 2000 even dipped into negative 
rates until the year 2008, when the global crisis took place, at which point the rates began to rise 
again. The situation was unchanged until the end of 2014, when net immigration accounted for 0.6 
% of the population (Beyer, 2017, p. 3). Data recorded in 2016 showed that there were 890, 000 
migrants on German territory (Garczewski, 2016, p. 124). Furthermore, in the statistics obtained 
in the year 2017, Germany reported the total number of immigrants on its territory to be 917, 1 
thousand and at the same time that was the highest number reported among EU countries (Eurostat, 
2019). Furthermore, the number of people residing in Germany with a non-EU citizenship on 
January 1, 2018 was reported to be 9, 7 million (Eurostat, 2019). It is significant to note that the 
nature and place of origin of this new arriving wave of people has changed and with that, the 
patterns of their integration have changed as well (Beyer, 2016, p. 3). 
What was certainly seen as a positive aspect about the huge wave of immigrants were the possible 
benefits they could bring about in the future. Especially in the case of Germany, it was tried for 
the potential positive aspects to be expressed through the fact that the population there is ageing 
and thus the working force rate is declining. By this it meant that the arriving population could be 
later integrated into working force and could be of overall benefit for the economy. Consequently, 
in order for this potential labour supply to be used, also social integration that would further on 
allow public finances to be maximized needs to be seen. Only afterwards it is possible for a labour 
market integration to be assumed to be successful (Beyer, 2017, p. 2).  
Immigrants experience great disadvantages in the German labour market. Firstly, from what was 
noted from before is that it is recorded that employed immigrants earn 20% less than natives who 
possess identical characteristics (Beyer, 2017, p. 2). It has been shown that wages of immigrants 
catch up with those of natives by one percentage throughout a year, meaning that the wages would 
eventually fully converge after at least 25 years. For the older arrivals of migrants, it is estimated 
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that convergence would be possible after 30 years (Beyer, 2017, p. 2).  Another factor, upon which 
performance of immigrants depends on, is proficiency in the German language. German language 
skills reduce the wage penalty of immigrants in Germany. The ones without any knowledge of 
German or without a diploma from German institution, experience a wage gap as high as 30% 
(Beyer, 2017, p. 2). For instance, good German writing skills could account for lowering the gap 
by 10% and possession of a German diploma for lowering it by 5%. It is also found that those who 
have not completed their education can benefit more from the experience in Germany. In the year 
2013, it was noted that an average working native earned 15.0 Euros an hour and an immigrant 
earned 12.7 Euros, which leads to a wage gap of 15.3% (Beyer, 2017, p. 14). One more aspect that 
affects wage is the experience possessed. As for instance, as wages increase with experience it is 
noted that an additional year of experience would bring to an increase of 2% (Beyer, 2017, p. 12), 
but what is also crucial to note is that as years of experience increase, the wage increase is reduced, 
so after a period of 20 years, no more increase is noted. People with medium education earn 11% 
more than those with a low level of education and those who possess a high level of education earn 
up to 40% more (Beyer, 2017, p. 14). 
Based on survey results it is 30% more likely for an immigrant to have a job with low autonomy 
conditional on experience and education (Beyer, 2017, p. 14). Additionally it is showed that the 
marginal effect of being an immigrant is reflected by a wage gap represented by 23% (Beyer, 2017, 
p. 14).     
When talking about employment, it is noted that the persisting probability of a newly arrived 
immigrant to be unemployed when compared to a native who possess that same qualifications is 
7% higher (Beyer, 2017, p. 5). No significant differences are noted when mentioned in the long 
run. At this point again, German language skills and German diploma play role and immigrants in 
possession of them are in possession of an advantage. However, participation rate of immigrants 
is still low, and would eventually converge after 20 years fully spent in Germany (Beyer, 2017, p. 
5).  
Turning to the opposite of this, to unemployment, data gathered on this aspect shows that while 
unemployment rate was 10% for immigrants it was 6% for natives (Beyer, 2017, p. 5). When 
looking at the working population, while working experience is the same, the time span of the 
experience as unemployed is longer. For immigrants the length of the period while unemployed is 
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1, 1 year while for natives it is 0.6 year (Beyer, 2017, p. 5). In addition, the issue of mismatch 
between skills and work was more present within groups of immigrants, and it was numerically 
represented with a rate as high as 49% (Beyer, 2017, p. 5).  
Other aspect concerning the immigrant’s performance is the skills downgrading in the host 
country. This could be defined in two ways, it could mean that immigrants do jobs that require 
fewer skills than the ones they did back at home or it could mean that in case when all 
characteristics of people are the same, the immigrants perform worse than natives. Authors point 
out that, immigrants usually take jobs that require fewer skills than they actually possess (Beyer, 
2017, p. 17). Further on, it was asserted that the wage gap existing in Germany is due to lower 
returns of capital obtained in the home country of immigrants, when compared to the capital of 
immigrants who have obtained it in Germany. It has been showed in studies that in general 
immigrants do not perform as well as natives do when compared (Beyer, 2017, p. 17). When 
explaining these processes and the outcomes they impose within the frame of the labour market, 
which obviously show that immigrants are worse-off, it needs to be asserted that it is not due to 
the discriminatory politics that the gap prevails, but it is due to the insufficient skills that 
immigrants possess at a certain time. As for instance, a worker without language skills cannot take 
up and manage work the same as a native would (Beyer, 2017, p. 17).   
Another factor found to be playing a role in the process of integration is the place of origin. For 
instance, immigrants born in advanced countries have better opportunities and face smaller wage 
gaps (Beyer, 2017, p. 17). Additionally, it is not likely for them to undergo a cultural assimilation 
just as cultural barriers among the home and host countries are rather small (Beyer, 2017, p. 17).  
Furthermore, they are more likely to be well educated than the others. In fact, the gap of the ones 
born in advanced countries is one third smaller than the one of other immigrants who share the 
same characteristics (Beyer, 2017, p. 17).  
Wage flexibility present in the German labour market could possibly be attributed to the 
experience of the new immigrants. Greater wage flexibility allows for the immigrants to be hired 
at lower wages. The gap for those who arrived after 2007 was as wide as 17% (Beyer, 2017, p. 
17).    
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What is interesting to point out is that immigrants who have arrived since the time of the past 
decade experience no additional disadvantage when compared to other immigrants. The effect is 
insignificant, and it shows that immigrants earn less when compared to natives for doing the same 
kind of job (Beyer, 2017, p. 18).    
4.1 Conditions at the Labour Market for Recent Arrivals to Germany 
History of integration of new arrivals has shown that they are heterogeneous groups that have been 
through diverse experiences. What it is common in nearly all the cases is that new arrivals have 
almost always been concentrated mainly in low skilled job (Green et al., 2007, p. 353). This was 
generally noted to be the sector of hotels and catering, health, food and drink manufacturing, etc. 
In this sector they have been positioned or scattered within by being give positions from the “top” 
to the “bottom”. By filling in the available places it was aimed for them to bring benefits to the 
economy and at the same to lessen the effect of labor shortages in these particular sectors (Green 
et al., 2007, p. 353). The type of work which they most easily find is quite commonly noted as 
work in the 3D sector (dirty, dangerous, and difficult), jobs that no one of the locals would take 
(Kaabel, 2018, p. 16). Furthermore, entering the country under the status of an immigrant creates 
its own difficulties; as for instance these people might be disregarded as part of the labour force in 
the host country, their skills, qualifications, and capabilities might stay hidden under the status 
they gained with the entrance (Kaabel, 2018, p. 16).     
One crucial finding indicates that new arrivals, even the ones who are in possession of high skills, 
generally work in jobs that are underrated and do not match their qualifications and skills (Green 
et al., 2007, p. 355). Various factors are credited as the reason for this, but this only leads to disuse 
of their skills and that inevitably leads to failure to maximize their economic contribution. 
Furthermore, it is not uncommon for new arrivals to experience difficulties at work with regards 
to the tasks and social conditions they face with at the work place. A commonly well-known 
example of this includes working in places and industries where mostly migrants work. In addition, 
the work shifts are during the night, and they are hours where there is not much contact with people 
(Kaabel, 2018, p. 16). The outcome of these circumstances leads to limitations of the social 
integration of the people (Green et al., 2007, p. 355) and inability for them to prosper in the labour 
market. Eventually, an involvement in the informal labour market is greatly seen as an obstacle 
for effective labour market integration.  
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On the other side, a research shows that by the year 2030 the above mentioned sectors where most 
of the immigrants work, will be short of people, but together with it multiple economy sectors will 
face shortages and be affected (Constant et al., 2013, p. 2). As so, besides hotel, restaurant, and 
cleaning industry, sectors such as like health and care, logistics and security, and manufacturing 
and engineering (Constant et al., 2013, p. 2) will be greatly affected too. It can be seen that various 
sectors would be in need of labour force. While this only represents the anticipated shortages and 
the challenge to provide enough labour force and may be of little relevance for the migrants 
themselves, when mentioned it clearly shows the demand and need for labour force in Germany 
as a factor that could make it possible for future integration of migrants to happen. This also leads 
to the point where it can be said that immigration must be left to increase to a great enough number 
to negate the negativities consequences of the demographical changes (Constant et al., 2013, p. 2).  
Additionally, as another aspect of the present conditions at the German labour market is the 
minimum wage that got introduced in January 2015. With the reform a statutory minimum wage 
became binding nationwide for all 37 million dependent employees (Caliendo, 2018, p. 3). Set to 
8, 5 € per hour it brought less earnings to nearly 10- 14% of the work force when compared to 
previous years’ earnings. When compared to most international floor wages, the German one was 
set a relatively high level and also it affected almost the whole nation (Caliendo et. al., 2018, p. 3). 
That was the point where the non- feasibility of actions such as displacing eligible individuals in 
favour of exempted workers got to be clear. Additionally, when mentioned that wage depends on 
specified working hours then it must be mentioned that most contracts and paychecks do not 
stipulate hourly wages, but rather monthly agreed hours and salaries (Caliendo et. al., 2018, p. 3). 
This brings up to discussing the actual working hours with paid and unpaid overtime which are 
not always available or possible (Caliendo et. al., 2018, p. 3).     
 
4.2 Policies in place  
Since the beginning of the millennium development of immigrant integration policy has constantly 
been in progress (Westerveen and Adam, 2019, p. 21). For instance, in June 2016 the European 
Commission launched the ‘EU Action Plan on Integration of third country nationals’  that was 
aimed to promote cooperation and policy coordination between member states within the field of 
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integration of third-country nationals (Leao et al., 2017, p. 1). With the plan that was agreed on, 
the enhancement of the policies practiced by Member states was foreseen. Actions were planned 
to be undertaken with seven policy priorities: pre-departure and pre-arrival measures; education; 
labour-market and vocational training; access to basic services; active participation and social 
inclusion; as well as tools for coordination, funding and monitoring of policies (Leao et al., 2017, 
p. 1). Following this, Germany and other EU countries introduced integration courses as part of 
the process of integration for migrants (Williams, 2018, p. 1).   
Among the policies that were introduced in societies, European governments including the German 
one started to use and greatly empower Active Labour Market Policies. ALMP were represented 
by language and introduction courses were considered to be a great asset, along with assistance in 
the job search (Butschek and Walter, 2014, p. 5). As it was mentioned above, by teaching the 
language of the country, as well as civic and cultural information such as history, politics, culture 
about the host society it was made possible for migrants to establish integration into the labour 
market, education system, or everyday life (Williams, 2018, p. 1). In fact, every single individual 
who was seeking to obtain a residence permit even for the purpose of family or spouse reunification 
was required to take part in the integration course. Furthermore it can be said that successful 
completion of the courses for integration is crucial because overall integration as well as eligibility 
for receiving welfare benefits are once again tied to successful completion of them (Williams, 
2018, p. 2).      
The ALMP policies are a tool that can be applied not only to immigrants, but to natives as well. 
Only some of them are especially designed for the new comers and at the same time, that is the 
only distinguishing feature that they can possess (Butschek and Walter, 2014, p. 5).   
These policies were introduced during the period when the German system needed to be relieved 
from spending on welfare and the level of unemployment had to be reduced (Gundert and 
Hohendanner, 2015, p. 780).  
The core feature of these policies is the heterogeneity between different groups of jobseekers that 
is present, as so participants who are part of the program may have a higher job finding rate than 
jobseekers not part of it (Wapler et al., 2018, p. 5562). Within this case of ALMP if jobseekers and 
job vacancies would be presented by a constant number then the outflow from job seekers to 
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employment would be presented by an increasing number (Wapler et al., 2018, p. 5562), which at 
the same time also explains why the program yields a favourable effect.  
ALMPs’ one major contribution is in the improvement they bring in the matching process (Wapler 
et al., 2018, p. 5563). Firstly, they can aid for the qualification of the jobseekers to be adapted to 
the requirements of job vacancies. Secondly, the search activity of jobseekers can be promoted 
(Wapler et al., 2018, p. 5563). Thirdly, and finally, ALMP can serve as a substitute for regular 
work experience and reduce the employer’s uncertainty about the employability of job applicants 
(Wapler et al., 2018, p. 5563). Furthermore when presented in terms of microeconomic evaluation 
studies, it is shown that a job seeker who participates in the program reduces his/ her search 
intensity during program participation (Wapler et al., 2018, p. 5563).  
The overall effect of them has received a lot of attention and has been studied in recent years, only 
to be proven that up to a certain extent ALMP can help mitigate the present unemployment 
(Gundert and Hohendanner, 2015, p. 783). Generally put, ALMP can help participants regain self-
esteem, make them get the feeling of being valuable to the society, and as the period of length of 
the program increases, participants perceive the tasks as “purposeful” and comparable to regular 
jobs (Gundert and Hohendanner, 2015, p. 783).  
In work-oriented societies, a person’s performance in the labour market greatly shapes their status 
and image, so heading from this fact it can be said that employment adds up to the importance of 
social integration and willingness to participate and perform well in the labour market. Further on, 
the ALMP provide participants with resources and incentives encouraging them to take steps that 
would affect their attitudes (Gundert and Hohendanner 2015, p. 785).  It can be said that ALMP 
can replace the “resource function” of employment, and in addition regarding “the identity 
function”, workfare programs are assumed to counteract psychological distress from a dissonance 
between internalized employment norms and being unemployed (Gundert and Hohendanner 2015, 
p. 785).  
However, when talking about these policies, it must be mentioned that it was found that 
participants’ job search intensity reduces with the duration of time participating in the program. 
That brings to results that show that search intensity reduces with participation in the program 
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(Wapler et al., 2018, p. 5564). This results in the cause of the “lock-in” effect in job search and the 
effect is found to be substantial in the case (Wapler et al., 2018, p. 5564).  
Together with the ALMP and used as a tool that would combat the unemployment present in the 
labour market are the labour market programs. One-Euro Jobs can be listed as one of them. One-
Euro-Jobs reforms were primarily established for the category of workers for whom the level of 
demand, chances of getting employed and finding a long-term employment, were generally low. 
One-Euro-Job program operates within the public measure employment and put special stress on 
participation rates and expenditure level (Gundert and Hohendanner, 2015, p. 781). With them 
employment relations are not set, only job at non-profit or public organizations are offered. There 
employed people still receive aid and the aim of this program is to promote and give people socially 
meaningful skills, then get them adapted to the working environment and conditions, and provide 
them with a sense of daily routine so that their social skills would get enhanced. By giving people 
the chance to establish social bonds with colleagues, make a contribution to the society by being 
productive, the policies also help individuals regain their self-confidences, and in addition they 
provide them with an allowance of up to 1 or 2 Euros per hour (Gundert and Hohendanner, 2015, 
p. 782). Another important thing to be added is that the program itself is rather accepted and not 
perceived as degrading or coercive, but it is seen as a positive tool that provides positive self-
esteem building tools, like social interaction or doing socially meaningful tasks, which is positively 
perceived and willingly practiced by participants (Gundert and Hohendanner, 2015, p. 782). 
Additionally, with the wave of people who arrived on its territory, Germany faced a situation where 
a great portion of them was not in a possession of any professional or formal education that could 
be utilizable in the German labour market (Beicht, 2017, p. 427). That undoubtedly presented a 
challenge for the country. There were no doubts that these individuals had to undergo the dual 
system of vocational education (Wieland, 2015, p. 577). The system being comprised of practical 
training offered by companies and vocational schools provide with theoretical schooling that 
serves as a support for it (Wieland, 2015, p. 577). In Germany the main purpose of VET is to 
enable a smooth transition from school to work and to upgrade the skills of the individuals. With 
this program not only that the levels of unemployment are kept low, but also it is viewed as a tool 
for producing highly skilled workers who make great contribution to the German labour market 
(Wieland, 2015, p. 578). With this system not only that productivity at the German labour market 
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is enhanced, but also the overall praise and recognition of this dual vocational education has raised 
(Wieland, 2015, p. 578).       
 
4.3 Deficiencies of policies  
Ensuring sustainable employment along with the right assessment and appraisal of the relevant 
skills to achieve proper evaluation is highly important. When that is efficiently done, skills profile 
of an individual can be created. Once this is achieved, it is possible for the right matching and 
filling of the present gaps for vacant job positions to be successfully done (Bolarinwa, 2015, p. 
196). The current picture representing this and the state of the labour market would have been 
better only if the above-mentioned principles for successful labour market integration were not 
underdeveloped and were continuously used in practice (Bolarinwa, 2015, p. 196). 
However, skill assessment is an element that has not been comprehensively researched, and one 
of its core components the “nature of skills” does not get to be a topic often presented in literature. 
Reasons for the uncommon practice of these methods or a complete omission of them are most 
commonly caused due to vagueness of: 
 different constructs used in the range of available tools;  
 varied methods of measurements;  
 lack of any common standards;   
 different range of responses (Bolarinwa, 2015, p. 196).  
Further on, during the process of integration of immigrants and when combined with age as one 
factor, the possession of education skills comes as a primary determinant for immigrants’ 
placement into particular groups (Bolarinwa, 2015, p. 196). This would additionally lead to 
determination of the basic rate of their integration, potential, and future possible success 
(Bolarinwa, 2015, p. 196). However, what was seen in the cases above was that foreign obtained 
education had to be improved with education in the destination country and upgraded within the 
domestic standards, and only in that way it would lead to an employment. Education obtained 
abroad is not transferable to the destination country (Arendt et al., 2016, p. 3). With regards to this 
matter, non-transferability and no skill complementarity apply. When in case like this, skills are 
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assumed to be of lower quality and to be holding less relevance when compared to same ones 
which are obtained in the host country (Arendt 2016, pp. 3–7). Here additional education from the 
host country is a condition that would lead to strengthening and later on to increasing of the 
competitive traits of foreign individuals at the labour market (Arendt 2016, pp. 3–7). 
Nonetheless, based on the data obtained from EU countries, the gap of unemployment between 
natives and immigrants clearly depicts a huge gap between the two groups even in the case of 
possession of same educational skills (Arentd et al., 2016, p. 72). Almost the same counts for 
employed people, meaning that immigrants face situations where they are overeducated for a 
particular job, certainly more than natives do. Even at the begining, the possibility of employment 
of non-westerns in a western country has been a political, social, and economic challenge.  
If education would be made to be the primary factor to be considered, it must be pointed out that 
skills that were obtained prior to migration should not be counted for independently from the ones 
obtained in the destination country, but they should be assessed interdependently (Arendt 2016, 
pp. 3–7). It is noted that this could have either positive or negative impact on the labour market 
outcomes depending whether the two represent complements or substitutes for each other. 
Additionally, as integration of foreigners presents an issue that is of wide cross-sectoral and multi-
level nature, harmonization and coordination of policies through the different policy fields is 
required. In order for the EU Action Plan and its measures to get implemented effectively different 
tools for European policy coordination were put in place (Leao et al., 2017, p. 3). However, even 
after a decade their effect has not been assessed yet, so their overall effectiveness, impact and 
functioning should be evaluated to see what further action can or should be undertaken (Leao et 
al., 2017, p. 3).  
As far as ALMPs are concerned, it must be pointed out that certain vagueness is present about 
them. Because of the notion that the effect they have on nonparticipants is left out without being 
studied; therefore it cannot be concluded whether their impact on the labour market situation is 
positive or not (Wapler et al., 2018, p. 5564). Furthermore, it is concluded that the intensity of 
ALMP has negative, but a non-significant effect on the number of matches in regular employment. 
This leads to the conclusion that that average search effectiveness of the program participants is 
not significantly different from that of the remaining unemployed (Wapler et al., 2018, p. 5572). 
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In regards with integration and subsequent employment, doubtlessly it is important to point out 
the role that proficiency in the local language plays and the steps that societies would take in order 
to improve the situation (Grote et al., 2018, pp. 3–5). Immigrants want to be part of and are willing 
to obtain and invest in learning new skills. The immigrants who arrive are not even in possession 
of an education or have an education that that must be upgraded in the destination country. it would 
not be expected from them to be proficient in the local language (Grote et al., 2018, pp. 3–5). Steps 
that were taken in incenting interest in learning the local language were compelling. When the 
local language is introduced to immigrants, through online tools for example, they are informed 
about the benefits they would gain; their willingness to put efforts into learning it and the following 
outcomes of this could be easily concluded (Grote et al., 2018, pp. 3–5). 
For instance, when immigrants are directly informed about available resources, positive responses 
to them and willingness to use them was recorded. Furthermore, when they receive information 
about the overall benefits, besides ones pertaining to an economic aspect that could be reached, 
positive outcomes were also marked (Grote et al., 2018, p. 17). Sending out mails regularly and 
informing them about the benefits that leaning a new language would bring to them, was found to 
lead an increased language learning activity was found to be present. As for instance, an increase 
from 18% to 20% in the learning time was observed over a period of 4 weeks (Grote et al., 2018, 
p. 17).             
When put in a nutshell and when the identified factors are combined together with the practiced 
policies, the picture about the labour market integration of immigrants in Germany gets shaped. 
For instance, if talked about age as a factor that was identified, previous studies undoubtedly imply 
that age plays a role in that manner that possibilities and opportunities to get engaged in the labour 
market decrease as the age of individuals increases. As it was identified, chances to even get 
interviewed for a job opening decrease with the increase of age. In general, the willingness of 
people to get engaged into something new, i.e. a new society and to strive to get adapted within 
decreases with the increase of age. On the other side, one of the goals that the EU has on its agenda 
is to fight youth unemployment. Additionally, statistics on immigrant population show that this 
population in general is younger than the native EU population, the majority of the people are 
rather young, on average aged 28. This clearly shows that the immigrant population can fit within 
the framework and be successfully integrated.  
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Next factor found to be playing role was gender. The main causes for unequal participation of 
people are found to be deeply rooted in the traditional points of view that some societies, mainly 
non-Western ones have on females as persons. The traditional view states that women should 
mostly stay at home and take care of the children and the household and men should be the one 
who should take care of the finances and providing for the wellbeing of the family. In addition 
what was also seen to be the case is that women would engage in any kind of job just so that it 
could be made possible for the man to enable himself to get the needed skills and to become better 
on the labour market. While the main causes behind this factor are found to be something that is 
constituent for people and is rooted in their tradition, it is rather vague and unclear whether the 
inequality of participation is going to be overcome or if ever it is going to become possible for 
women to be active on the labour market at the same rate as men. 
While some of the immigrants are in possession of high skills and others are not, and the demand 
for high skilled people is undeniable, there the need for obtaining an additional education is clearly 
present. With previously obtained education not being fully counted for relevant, the possibility 
for retaking some courses or taking some additional courses should be made possible for every 
single individual who is in this situation. That is something that is seen to be practiced, however 
the length of time that it would take for that to be successfully completed is unclear. Regardless of 
this, if all the needed things are done in the right way and on the way to this other relevant skills, 
such as proficiency in the host country’s language are obtained, further success and prosperity are 
guaranteed. Proficiency in a language does not only mean better labour market possibilities, but it 
also means overall wellbeing and it makes life easier.  
On the way to this, in the case of Germany it was seen that proficiency in the language is obligatory. 
Therefore, people who have newly arrived in Germany have to take up integration courses whose 
one component is comprised of language courses. In a state like this, successful completion is at 
the same time closely tied to becoming and being proficient in the local language. As so, if 
integration is meant to be successful then proficiency in the language is mandatory. Thus, language 
courses for foreigners are widely offered and conducted by many institutions (either private or 
semi-public). As it was previously concluded that younger people are more willing to invest into 
learning something that would allow for their success; and as the majority of the immigrant 
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population is rather young it can be concluded that their integration and willingness to get 
integrated would be with rather high rates.  
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5 Conclusion  
 
In present day world where immense developments occur each day, societies are prone and should 
be prepared to cope with the consequences that follow. As Europe had not faced outcomes similar 
to the ones of present events, it was found to be unprepared for the further actions that need to be 
taken. Since the reasons standing behind, together with the massiveness of the migration wave and 
the demographics of migrating population were new to Europe, they represented the points that 
required research to be conducted on. Altogether they lead to the aim of researching what makes 
the new migrating waves different than the ones history has seen. As a consequence, a state like 
this required creation of new policies in order for people’s integration in the labour market to be 
made possible because the available policies were not suitable or if not, completely worn out and 
inappropriate to be applied because the characteristics of the newly arrived population and present 
circumstances in societies were not the same as before. In order for this to be assessed, previously 
published secondary literature as studies, research papers, or articles were used to get to find 
explanations and reach the aim.   
As a result it was shown that available policies were built on factors that were valid for and referred 
to past time situations. It is doubtless that the creation of effective, new policies at first requires 
that the nature of skills that people are in possession of, needs to be researched and assessed 
correctly in order so that both sides make the most out of the situation. If that would be done, 
mismatches would be prevented and countries could find people so that they eliminate or at least 
lessen the effect of lack of suitable work force. Furthermore, as previously obtained education was 
found to be counted for irrelevant, it led to concluding that the chance and availability for 
upgrading it should be made possible and more available. It should be maybe be worked on how 
to make it possible for the whole process to last shorter as a shorter time period would bring 
benefits for the country in a shorter time and would decrease the difficulties and frustrations of the 
immigrants and would for serve as means to motivate them. Additionally, language is the greatest 
condition. The already practiced method of publically offering integration courses which also are 
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comprised of teaching the language should be continued to be done, only that the way of how they 
can be made even more available to immigrants should be researched. Maybe the availability or 
distance of schools are not the only factors that shape the willingness of immigrants to learn the 
language. In a state of unemployment, maybe the overall costs that participation brings should be 
assessed and seen whether they are possible to be undertaken. Regardless of what the result would 
be, it should be worked on how to improve the situation and what can be made possible for all 
immigrants to participate on a greater scale.     
With factors that play role in the labour market integration being listed like this, and if referred to 
what Figure 1 states, it can be seen that integration of immigrants in the labour market is indeed 
possible. What needs to be added is that the tendency of having ageing population would 
eventually result in the lack of having enough labour force and would cause great loses for the 
economy. Germany is a great economic force that expands every day, thus something must be 
done so that sustainability is made possible. Providing immigrants with means of living and finding 
the right way to make the most out of the immigrant population would certainly bring to a win-
win situation.           
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6 Povzetek dela v slovenskem jeziku 
Tema in cilji raziskave 
Vojne na Bližnjem vzhodu in verižni učinek dogodkov v severni Afriki so povzročili nemir in 
pretrese v tamkajšnjih družbah. Ljudje so zaradi tega zapustili svojo domovino in se začeli 
preseljevati v Evropo. Evropa, kjer so se v preteklosti že zgodili dogodki s podobnimi izidi, še 
nikoli poprej ni doživela ničesar, kar bi imelo posledice v podobnem obsegu. Množičnost in 
bistvene lastnosti migracijskega vala so privedle do neizbežnih izzivov na poti do integracije teh 
ljudi v družbo ali, kot v tem primeru, integracije na trg dela.  
Zaradi družbenih okoliščin, ki se zelo razlikujejo od tistih v preteklosti, in strukture priseljencev, 
ki je prav tako zelo drugačna, so bile družbe neposredno soočene s temi novimi pojavi. Starih 
politik v novih okoliščinah ni bilo mogoče uporabiti. Prvič, priseljevanja ni bilo mogoče ustaviti; 
drugič, treba je bilo poiskati učinkovite načine soočenja s položajem, kar je pomenilo ustvarjanje 
novih oblik in načinov za to soočenje; in tretjič, dosega teh načinov je neizogibna, saj je jasno, da 
bi to koristilo tako državi kot samim priseljencem.  
Raziskovalno vprašanje  
Z raziskovalnim vprašanjem, ki smo ga želeli raziskati, smo zatrdili, da so predhodno ugotovljeni 
dejavniki za uspešno integracijo na trg dela na poti do dosege popolne integracije zapostavljeni. 
Raziskovalna metodologija 
Glavna raziskovalna metoda je bila kvalitativna. Vključevala je temeljito preučitev podatkov, 
zbranih v zadnjih letih od pojava krize. Poleg tega smo preučili tudi statistiko, s katero smo 
prikazali množičnost in obseg vala. 
Glavne ugotovitve 
Jasno je, da se priseljevanje ljudi ne bo ustavilo, dokler se življenjske razmere na Bližnjem vzhodu 
in v severni Afriki ne izboljšajo. Premiki potekajo vsakodnevno in zdi se, da se v bližnji 
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prihodnosti ne bodo ustavili. Ker Nemčija ponuja zelo obetavno prihodnost, je to država, ki 
priseljencem v Evropi predstavlja končni cilj. Ko pa preučujemo samo Nemčijo, lahko ugotovimo, 
da v državi veljajo neučinkovite in nezadostne politike, ki bi omogočale uspešno integracijo na trg 
dela. Presenetljivo je, da v Nemčiji obstaja velika potreba po delovni sili. V takšnem stanju je 
ključnega pomena ustrezna ocena sposobnosti ljudi. Ljudem je treba omogočiti možnost, da gredo 
skozi vse obvezne postopke, ki bi jih pripravili na to, da bo njihovo znanje v skladu s standardi 
države. Jeziku kot glavnemu pogoju za dostop do trga dela je treba pripisati še večji pomen, 
novoprispelemu prebivalstvu pa je treba omogočiti še večjo dostopnost do jezikovnih tečajev. Vse 
ugotovljene značilnosti nemške družbe nakazujejo na to, da je integracija priseljencev možna in 
potrebna. Trenutne politike pa se s problemom spopadajo le na osnovni ravni in celo omejujejo 
verjetnost integracije. Nujno je poiskati in ustvariti nove mehanizme in načine za obvladovanje 
položaja. 
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